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No. 332 ] NEW DELHI, WEDNESDAY, DECEMBER 12, 2001/AGRAHAYANA 21,1923 

RTCfcrjC, 28 RHHT, 2001 

tp< 2000 

ar. NTT./fa*Hfl/922.— RT^TfaarfaftRR, 1976 (l976RR2l)RftRTTT30gRT yH t1 RflRRpTRRjtyr 

ht^htrN #r? Rn to ^ Ht yrafsiR 3Nf> t afo tt^r afk umW ftrora ^ ^ wn?f ^ % 

%r3r *hr>k nft ^ ^ * l * 3 l f '^5ro fV=#tfta7i fttPiRM hriri %, st*^ :— 

5WI4-I 

RlffaRI 

1. TTftlRT HR, H k*-H affa HPlTtRI 

(1) ^ 2000HTOTTUtl 

( 2 ) ^ WlRR TTHRR RR% H«bl¥IR R>t HKfasi ^ RRTRt ^ I 

(3) 

RTRJRRfar 1 ^, ^RfaPlRRf'*f 3RHRT <JH-5lffeRT % faqrRHT H^RTUR! hnfl^ VR^HI himi-^ 'WR ^ RRlfafaf^tR 
rr>— 

(R>) ^fH«b H'Jiqtl RT 3iwmt RH ^ Pl4)fafl ftfRft *Rf?RT RT STRRT % 3TTOR R< M-p; ^nfal R7, 

(75) ^TR) RT %R^R tHGURHI TT^ {K«nH HT f^TXrfl -3^ <ri'|<3 r l ^ RiPi^fVfl "93 aim “ifkfl R7 I 

2. RftRPtTR 

UT fafaRRf HR RR7R^ HTR faRRHI % yftl^W RRt— 

(Rl) “STfafRRR"^ MI^IR) «l4iR^3TfRftHR, 1976 (1976 RR 21) aiMrit I 

(75T) “fRRRf^l”^ RlflWU, 1987 RRR7WftR3lMRt I 

(R) 4 *fR^ftRRlfaRtfft'*7* faPlRH 5( 1) 3fRUfftfl MifURilti Rf%t I 


3804 GI/2001 


( 1 ) 
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(R) “ sfa TRtW" ^ TORFR WSTHR RRR RTSTT 3TfaR)|{| arfH^TT^ I 

(r) , TH^vraiR^’’^‘t^R>Tfa^i'»> 4 «m RfMiftrti 
(’B) ' , Rnm3nPRT>’’^7TRmRranRflRMKRTRnR^RIOT3lfa^RMTr%l 

(R) ^Hr 4%31 f&FRTRJtRRTR ^VNlfri) 3?faiftT $ I 

(SO "wi 3nPrort" ^ RftmftRf % rtr& <f rrtr sfa r>4riR4i % rir^f -4' arwrat ert R ^ r fan sifajwft 
atfRjhrti 

(r) faHfaRgflsnfoRf— 

(R>) TrfHfal4ta(*Rf^)%RR'4'S i FlT; 

(Rr) R^ RRfi*, Pro% TfhH RfIWRtRTR>4RI<l Ril4iH! u l RRR RS^; 

(R) R*(WRTfi) s fri{t ski PiP^4?(nir4^j>n ■»iq i t)i?l, PNj?Im '^uNiflrHst) RyiRmfi RT ^tfln Rit"n^ *44 

(R) RRfal 

(zs) ''R5*N'i(i’’4 Wm3 (^t) ( 2) 3fa(3)4ffRf¥feR^4f^f^4lRRRTfa^TRf^Rf4i)fli^w4^ 
R?4 rT^ 4t TTTf^ t, ^RT4 ^ ^ ^R34f Ril ^ RRft f I 

Cs) ‘‘-Rf^mc'' arffersForl ^it -RT^fr/RiT TrfiT (-Rf^ •Rftr/RT^fl -hY -cpr/Rfl stHtsft^ ^tt -RrrfmfV -=nff %) sf4 

Rfii^RTR?4Rf^^-^-4?iR, RmT-'PmT, RT^a^RF^t.RlT^n: Rftmft rt ^ ' 4 R[ft rt anfismf, arMnl, 
■f%5 SR%> arnfn rr ^ Rfir/RT*ft tjii(4m rf! f i 

(R) ,, 3TfenfI''%ftftVR3(Ri)(l)4fftrf4f^R^4 : ^f^4tR^RTlR^T!Rf^3rf^T%l 

(r) ‘''*' ^ armtR 4n-r«jft;4)' atflr'iftflfkiRf 1^^f¥4R4f^3TTr4nfa^^^^Tff%vR 

T^f TTTf^T f^vRT TahTPRTR ^ 3F?f*I^BRV -RT -sfiTfnTfl ^TTT 3TftmTF 3TT^T I^RT ^TT^ -«!n^TT STf^T&TT % I 

Or) 

(*0 “3n4lR«H 

(R) 1 ‘Rfte3 t 4»W’’-& TTOFT WlfclR 4i fa4t faRFTRR RR1T RRU| <ffr4 t^t 3TfkpRTT(Y, fa'TWI t*PT%?r-II% Rfwft 

■4-5FTRTI, SlM^rt I 

3miR-U 

*ffa *n fl4r gfrt <b4Ril\41 : rtt ^4T r ru i , Rft^far gfri ^RTRft nmftq 
3. arfV'tirf^-iT afk 4)4 riR4)' rst r4«mui 

(rt) % RfwftRf ark «b'4riR4)' ^ Thhi^rk %rt rtttt : 

(1) R^wpflwf 

(i) T^R-I 

(ii) ktfJMI 

(iii) f%^T-in 

%4r RTTWT % RRR k RT^TR SR 3TR7R SfTRT: 

(i) vifmazt 
(.ii) "Trngr rrw 

(iii) sfa 'STRRRi 

(iv) Rfk^RRRR> 
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3?lT H^4TR, (4^14) ^ U 5M 5KI ^>^4 *U4»K%at jftl^iftTPm-'^Rm'm: 

amj I 

( 2 ) ^ur-'w ftifWW wf 

faftqik wf araf^fafw-^- afri qi, an^faftro #tM bt= 3 ftfftft, fart iftft?ra 

'M'^S'i^ '5TTT 3H4>R % ft WW-Wm ^3 PtRifty tW ^ | 

( 3 ) ^ut-t ft^rft 

srtftiw 3T«rf^ ^rapi, yftviqis^-w-’STm^ 4>4^ift, w*3-w-ftft?iw4;, arwfew 
4<*i(i e (i? c t> - <ri(! - <K'-pi4 ^pft^nft, ^JOTT 'ii4 afo pfti ar**? ^("i*ii, Pi^i<ti H u sti IjRT ywn ft> 
ft WI-IW 

(ts) RiPish 4 ^ fft>41 ftt «iki ^iT *15 3?b} 1^7 ci 'mmi ^i^'ii fa> ^45 ft» %n air4«*nR4f m 4>44iR'-if % 'frft pi^iT ^tt 
ftfftftf 4>nrc «+5i4m ifr^n afT^ftrm % i 

4. -SKWI^fl 

fftfftttftt ft ar4ifft^1ft^ hRi^m w%'i?ft'§T3;ftt arttrcrftft wrF^rm tftfft^aT3^%aremfH ait'apw-'PFFTm: 
^7T4f ■<T w 5T?f 5RT wft ftfiTJ amt faftt Iftfftv 'WMfl "m ft PlH<i^ % faift!' «q^WI *& fafWftr affa/m arftftrP’-T 

yftft ft anf ft 60 Rti ft apfPw4ft an [ft % Riy, nsft afti/m 3 i*-*ui 4I amm T TT Riftlfftn 4R'?rom^ : 

^ aftvm arpqmft amm ^ ^ wrtam ^ % momrf ^ ^ i 

5. ftftrVtftmft 

(1) 3Tfft4flftftr ftrftfttrft3T»^f RrgRw yif^^iti#ni^rftmftftfft; ftft 4 ft^niyaRWfftftftw «ifft4;r(tTfrm : 
i qK^4yfe4f4 HE i m-t rer ft; -qt: me mrqrft a ift, ft - qftniftft ft ftftq ft ftt arw?^ fftgfftr mfft4>m ftm i 

(2) ftTjftl' PtylVini fftfftmr4 ft4®n aHftrfttrft Rniq ai[ftRi<-H ft) tmr 29 %ai^k ftkO^ k<.4ik ski ^•iHi.'nft 
fftlft) ftai^tlR 4 I) ani^<n 1 

( 3 ) ft^raftft^rft amft wft Iftgffti 43 ftftFaftftmbjft afk qvft-qift ftrftfftrm HRmimvi fftfftmi 

mfftrniftftTBR^mT (fftsftr) w^-q* YP^4n?ff amTTwftmi 

(4) (i) ’m’ufai—Mt <5 mRk1, 

(Ptml ^ ^Pki % '?mT Pi o ii5 P*i t ii ^ '3>r% ^T 'fern^', Pji^i'til Hril/nfci aflir^ ^t, 

af^rt 

(Tar) Pn^ar^ H T H3/qft %aftfaT^t!ty^'tft, % 941 m fifw ftrm T^r m w3 ^t - i mH fam 

w a^Tytm: 

■wj m PrjPm uiftrsFRi' ^ ^ fa ^ ^if^r 3mr fqw % «rt wto 

% aFmf^r arj^f^f % aflr <hc 'ft* tJ^tt c ti<^ % ®F4 am3K *ft ^^ ^ \%c % 1 

(II) "ill"ii 

^<ti ^5t tiqi ^} armft PiyPtn T R yr^'ti <hPm c m< 1 "m ^4^1(1 ai^-ql-jj % ai^tiK armrt fwPr % < 4 ft 'ft' u.'t) 

fttW 3TfJfI ' ! ?ft I Tr 1 

6. ftrnr*irT aflr *ift 

hPi^*H aft afwiHan feftt ’ftwurftftrft) aftft^ift'm 4 i4^k1^t vr%g^-^mr 

^ 'ftt arfftfftmr ^ *irt 17 "ammr (i) % armftr w'hk ski wr^-'^mRT ■rt anj 1 

7. ft^TT^rT UK«I 

ft^ft* (4ii«w fsfiftt 'ft«qpRT^ftqr, '3ftf^ 7 n(ftp^%3rem^%ftft^'x!ft7Rif%3Tg^mfafiftt 
a+nfti R4l4 e *i<^ % <w4 ft^*r?T ft am*-^ 'ftftt: 

^ fftr^ ^ ftft wf % arrmspr ft wfwm^rmt, ftt ^ ^ P^r ■mi ftmr ftft 

■'iff-^tnn 
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s.nfWtar 

(i) sk i qy mf^gmfanr 
nit 3mftl % far* n^TOT W ■R% T TT I 

(ii) 3lRmd fM % ^PEI ^ falft mr m H^Hn mfarft Pm mf nit amft? % fan nfaffa m T^TT, fait fajfa 
mfaRFtt sro n#t ^ 3Trf%W nit 3mfa % fa* n^FTT ^T TfalT I 

(iii) <mrR ^ MT^^n srftrerrct nnr mf nit arafa % fan nfHtw m T^nr, far Ryfa nTfafat ^rn tej: mft% tt 

amftinr nit i(iilV % fan ^TT n%nT I 

(iv) (w) faf^nmwrtnwnrnf^f'ittttf'iynfl n>4faf K,*b n^nit3Tnfa%fannfalifflm:’# r IT, fatfajfa mfaPHl 

WRTTSTTWTTI 

(m) anfarim^fanflnpffatfaffatn^3f^fanim£tmn1^fafanRn^nit3infa%fannftnfaT 
m ^nr, fa*t PiyHtd 5Ri iftn hiTR nit 3 t*tP 4nr fan m^mr mr n^rm i 

(v) faftarfan5lftnini4fai%m*fa 3nfaflwnit3TnfV, 3n%lfln#n^3immrm'^nnmnT m IV^fa nTfafat 

nitim^' an arafti % i?kH awm sppfnramr m: arjjtn #matr % armi mr n&*it 1 

9 . writnrm 

(i) mft fajfa mffaTfrnitmn3, fart 3rftflKTftm »4m(l ^ gfat#ftf nrift'iHni vi T^tt nn nft ?t, lit an 

arfafat nf nrfafl "SRt nit fan "4’ Wpft nn far vSlIUMI I 

(ii) nftntw nit M amfa, nft: nitf at, nfa nfaftw nit ainfa % ifam, fajfa mfannft nitmn m ill fa 

arftrosTft m m4fat nnn nn m nm4fa<ui % fan an^nfl fat %, lit: 

(m) ifat fty«Kl fan FH 3Tf^«blO TJT nufarft ifc Rifat 4f, 4Un!) famt RjfR niT RlftH tfal 3T«TOT afaf> n^n T?ni 

"fatR ^T fan fam ‘RRIRI nit m nnfa f I 

(Ur) ^fanftfan^ grfiT^^-y4^%~RTF^^', '^•a# 1 TCRT MW iq fifa fanTmTnmffTt, 

ftPRl ^ fV.RI MR! «tl I 

10 . *itfeR cm ^it Vt imrf^ 

( 1 ) (w) ’Fli arftpfiT^ -RT «h4»TT^ ^fNRt RT 3TFt ■arrft R T3T% -qj WTWI ^ ftyRro 

idf^^W'O ftiHsin VI"*f 1| J^RtftlT R»k, ft *11 iSfai aiM'fl 'Tl«t>d H5"f wl^ H%*TT I 

(i) f^3Tf^^%RTR^^f# , r'Rlf^ ) 3?k 

(ii) fapft %R1H^ ^f T^FRlfNl 

On) 1^3rRpRRt-m%4^ 1 Oa)%nn%nin^^', ^pjfir % vr ^f, -wil ai^m 

hlftti n>) amRi %n %> ^itwi Tnrn nn ^toi 1 ®Rmr ^tm 1 

( 2 ) ■an-ftftnR (i) ^ anrf^ %r) ^ ^ Mt arf^rfTm ^4^1^, ftra% ftiro ai^nuft^ 

vpfnrftmT f, ftyRw Mift«bid % fa Han ’inf^nt^n % fanr nit ^nr mff ■*fanr aumr wm mff ^ nVii aftr 
iw^vrraPin. ni4nifNf^i^nT‘3^iifRin^3iR^iTfI-qTn>4‘«(i(l ski Mi nni wi'iHsnrrn^ ^nrf^nnwnnrftniifffrnT, 
nm n^h <jtl h^pt mfV'fiiO sin nfftiK 1 nR fam ^ 111 ^. 1 

wnflnrm 

nrni^nrft'^t'ftMft?! n^faninni^ni^nf nnrnnifannn^nlfefniTftfaninnT'^t'fa'a^ 
ft^-s iHjvii^Pin» «w4nift^i nnt n ^ <t>1 ^nrc^ Tit^wn yift«biO ?roaifan an^ifinTfar nni Mnt'JH%fan 

an 3iftow{) nr npfmft ft<>^ arjnmfanr nrpfmfanl nit w ftn mm nrnpn 1 
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11 . qftwiffin i gjh flq i P i qft i 

(1) 413xRtot 4 ^I«b'4^l0 60^aRt^^^t%'TT ^rPl’fTI#TT: 

wfar ar^w, w4 WKt^a-fafHxw (2) 4 w ay^Rm 144*1 7 x41w Ttfaftr "sm Rh^iR^i t it ) ®rc% 
Rx^qiiftirft srfV^jift "*tt t ti4'qi0 ^5) 55 q4 *x?t an^jxjfi si 44? misxji 4 30 m441Omi *j4 si 4 4r mis, ait 41y?><4aft, 
%ffr'fl'TT I PT ^rPpjn^TTwmt •. 

h<-ji ■*nr 41 f4^rt ^T-ftPi^n % wn (441 41 srftohiO 5h4^i<l smi 4mi(4'}ti nff [4 mi anx^nr, at^ fl*+> ■far 
utRtokI % xirost 4 xpt 4 m>h <fls *n}14 ys<4 41 t ^f^nTt % *iir<4 4 xjxf m{!4 hs(4 <s 4 RnRas 4 atferx t % ft*n anx^ xu 0,4 
atRt^iO *n J t>4 l *ii41 e +4| ■3rr^r msi4 ^f4°hi0 4 >’hfth 4 <44 1 hs)4 %^narr sftr = t>4%> mims! 4” x^> his14 % 4<ii %xxtrit 

tnrrftr'T % t{ 1 amj : 

wjW 41 for3*T-fofo*ixT ( 2 ) 4' -Txr 3n*ron % stjwx ar«w % arT^r3 ar^xpe orf^rarRt ~m x*tfarct arfoTT foqatfo 
% X^afT *<414 %? 4tTR 3X1^18 %1 (4 u 1h 4 [4<<.s m 44 RlRsn a^x^xfo^x % TT^fT^T ^ 3%T ^XT arx-Mi^s*! (4<i4 *XT 4)4 #r h414 m( 1 
3Ti44%4tTrcfo4*T#1Tiar^4)^xx^foTifai%xn$for3TttI3T1ircTfo*Tr T T*TT3TTTt7T "m4tf*H1 xflff f, <SU MH<44Tfof4?I3 : rf4*Ti'Ktx : rT 
sffxfarft wt WTTXfiTfi^ ails'll, x?t4 % axixrST % xfit^ 3TT%?r£l a foxmft I 

( 2 ) arxiJT^r 4)4 4r *hM 4 ®tiy 4t^ y^y4) mi< 41 y,<ti x^rft P44 h j^'ixlw txRifo am t (3h ttiVii, ait jjhO w ^4 J (1 Rn 
Tro-fofoxpr ( 1 ) % srjTTiT fo?44 arfoamrl xn qixfaTft ^t 4qi(4<jd xur fo*Ttan^r ainfoxr -qr airf 1 ^ T#rfti ^ arf^PRift ^ 
■ " 4 xi t<) % -crm^t x4t TmTTrq m yffr^T ^44 aftr gTtzw ^ fa ^ 1 r<y i a^rft 1 

tmvAhvt u i 

W hD^H % «4)an acrftr^TFft "*tt ^4^14), fary^l ar^-f4fay4t4''4tai!R ; ff <11 (4.9 ir), 

b)4 h 414 %r44w^t h^) 4 ^ranfisrft f^*i 't)')iPi i s(<i b)mi i ait dir4=f>i<) '^n ^4 , ^i<) of> ^1x1*1 mtt) ftn *h) wl'S'tn f4>4) 

«p=ei 3Prf%ranf^rm aift 3 TT 3 %, ^ -arTT %■ 3^rr»=r It^t ^rrfiT^r ijYTT 1 

3t«tTO-IU 

Ttnr-ftvnf, «rftMtit, h4 uwiqTfa 

iz Hw-ltvri 

Ifa ?rt 3tW)<fi arfipFift iti ^4«ii41 % tt4»t 4f ahr sro twxt-t?xft 1 xt Pi»-4Rq 7 txt t^ih ^ T«tpir tt ‘^rr-R«+>i^ f4»^fft?T 

mhsi 4" «ai arn^Tt a^tr <jm 4 Pi^lRn airroirt PiRsxi ?Vf) 1 

13. qRMXTT 

(i) xf^r‘ 3 T i-f 4 I 4 < HH (3), (4), (5) sftr ( 6 ) % 4 f xran 4 )^ ski tw^-ttoxt"TT anrtR713 ,tpj f 4 ^i) ^I'tRi^^i)"% 

arsqxfH arf^irft'qT (h4«ii0 % yrOabTiarf eiRMfli xt<TTTTarf%ai'<i4n ttM-xxk tj^rt tx^xtt i 

(ii) T'T aiR'dni Tjf^ 4 ) 4"°h ski PtyfRn Rtiy, XT^ ^'OXicii XTT jji'Ow anxj4)' xj^ ■ 3 % 3TOXTT ft^XT anx^TT XT*Tt $4) 
<nRnt)!R4)’ xn '+,4yiR4l', afRrr 4) kthtti ift, % xtft^Tf^xr f^tT am^TT 1 

(iii) (^r) f4i4) TT^rf xtT ^<I T 1 * 1 I T 1 4 Hsl^q 3if4oM<) 'm ^i4 , qi{t ^it qR°d<ii ^it ‘i u lil '3TT y'^'l xtT 4n'i*ll , i'4 vS«o4)' Ri^Rro 

apt ni'Oo %TT^i 4' ^ft '3 |ik , 0 1 

(T5T) at^^TTXT^xxt^Wl’OfTT'TR'^I f4«lRHT^ X?f -qj 34^ srffcpwd*I t ^4^1x 1 iff, W 3XRit HtW( 

qRooni xfrt wn a*104) 5^4 i 41 hc< 4 % 4=<4"xn 4' aH^Tt atft^xn %tT'^ 4 4*xtitanrjTft 1 

(XT) at^T^ 'i^atflfTTaFfxn^XHKH 4'TXXTrT'4^rR(«lK^T^''4'^ arfw arfxj^nrixn 't)4^i(l 4f, 'atfT ai c t)l 

qR'wni "3TT4 <41 °n hc 4) % 4q*t x?i 4 <ii*iii, 41 xrnmi^), %TRr4414yiRd x4tanxufl 1 
(iv) aft xjjtj 4 4at3rf4^l4xiIWSrT3f4itx?7 f^ HStltlxt, anfeixF^jTxil^MFT, x4Rb J l 'H^rpT, M ftwit % Rtii'ti 29 3t4?I, 
1980 % hxx ttxwt x^xt. 2/17/79-3TTT. anr, 41, ski nRqiR)d 44t14m 4(11*114)'x4t 4fqi ski aiMinx,an%mfhgait 4fot> 4qi 4 

4, w y^'+n4f ^ft tj^ps ■£( <5^=41 qRooqi <|u|-ii ^xtT5 atn^Hftr tt41 xjxtj4 4^ 344^41 sHt/xtt 44<ai<tw< aiMucili 41 

Tiran >iq'q c 4i'x?)1 ^dii4^faM^Tr4ifpt, q^iH Pn Rxiiqi 22 TKqXl, 1991 4rm 4 <shi 11-3/90-3TTT.3TTT.41. (1) 4 dlli 

T!r4 4)ajq Trrf XJT alfllKH % 3Rrf?T 3X1% xxi4 3Xf4«dlR41 xjt at,4xilR4)* XfH 4<^K qR°<5(l) XT^I T^ I 
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(v) TTrf'ZfT cf<nHll4 f44t4^44t4 'Pff'JTJ a44«t>lR4T in '^iRM L K+*K qR'SHI M u I 1 t % 

TPTO'STOt 5HI«ifi(lt^4> 1FS44 ■*& ailH'fl : 

nwf fa rR; ■sqT wfan mtR f^ 7 ^3rf^r(t'*Ti w4^i4 ^mqRiH fa^unff'f m4<a 

nit wj’iR w^nR^nrctsrwrfyitfnft m+*u nRnaniaroftim 44t % ^i^miPi«h afa> nit$ fanr 44 3r«Tffcfof srcr "5rn?r fan?; ti 

3Pfit ’SF> 3T^TTC RmlRd nit bin’ll I 

14. Tfaiftr 

^4t mOhRum 4nfrnmffi afan^ <ft 3rffrqnftqn n>4m(l fa4) ^wi^f m^ I hR i arftpEp- 

l j4n> H<ff nR y'tini % : 

far4nr4 nr °r>4 , qiR4 , i'n5t h4’'iRi* 4 ^I'tO 1 ! ski 3rfvPiM*i nit nro 29 % frdK ft>n T nn 

f^nrof % 3 tj*tr nit wpft 1 

15. ywwh 

nftj4^- 9 tf4nfl4iffn4^4f^3T43?7fPT3in4n4in 3ffWH 4 ^H 7’r n ^4nfl4nr^%^ftp^fatnwyt 
nT w wf in ^tpptft 4 wpftnrT fa4t faftre 3mfa nr spurn nfWtw 4 7*4 % srwpfrr i?t, m4 "34 Rnr ntf&r fa4 
T^-IMIMH WT4 n>PJ m4t nt MR4inn 4 fa4l 'ft 1 PW ycsiqRfn faqi ^IT <Hqini % I 

ansqro-iv 

WTO, ST^fTTOn H4 3pft?T 

16 . t%4t arRwHfl nr nr4nrft nit 4nr nft fonTTt 

upfa 3 rftwRt'*n n>4-w4 4nrn>T ^"faiRnni sif4n>i<) nt n4m4 ijtrni 44 aunit 4nr44nrnit wt nil 'Jini'il nnrmr 4nr 
nil 3R1% q>i06R4 4R °mRki m oqRtfl*!!, fa'fa -nin-fduln, Pi*RiHl mR pHST 0 !4 «ai ‘Hl lit, % Hihoi 4f|<"OTP!Tt 

winni tJttt 1 

17 . M4n4F ttf anftrff % «^pn«4 n>T siPw 

4nrnn 5 <pfa 3 Tffepr>rft "^tt ni4ni<i fnRppfl % 343*111 <w 4 ■^t T TT 3 tk^wi a^mwH nftntnnr oqfai m °nfai4i -gni 
PPm-IPTO t R f^ 7 HI^t 4I 3Tl44t T^T Pi?41 nn 'ft SpjnTPPT bit'll, faFfa -Miq-Rl4n, ft'RPft HT f-P-i^1 4 34 «al 'Wl ¥t I 

18. 'itHm^ni wnn Tart w 

xr'i'h siftpfrRt ^IT < ti4^i<) 3 Pt 4 yi5°hl % { t>i4T % mihoiI % IPT’J4t 1 jyf 'flH-il'Hni TTShlT sftt urnfl "*n 

3PPW^^f*Rft ‘flH-fl-M yef)Rl ^ "^1 fe%ftpft 7RT WS'nff '’TjWr, ^PT o=tJ qff 

-^riRw*?! 3T^i aiiw, ski ifyi % Rm'^p^r’3'^t^’ ;i w n 4 ^ rR^j srRj^rrf ski sihii e f)4°H *i<i *h(4 "^n upft % 

RiH 'T <H) 5 i 'Hin 1 ' 5 ^ % Rim, wr<f e h ’®h4 , ^i4 3 T^j] 4 t '4. 1 4 'W 4)h u h c tA. , n 1 

19. Din 'lit ^<|l4 4iT 

3if4*hi'fl c t'4pi0 i<HiisiO Pi ,i 3i'j4 4 f) =4t‘ii4trRo *K5i^%Rm. v i<K c t) «t»Vnn*n 

w<,°tiifl 3rfwft4f, <9r*tj 4> u 1 1’ 4] 4rnw tf'i - ^i ^ppi Ri°ci , 4r Roirmi 071 < 5*1 'R ®ih ^ j h i 

20 . trfe4l onR; ^fi 41*mn ' 

^ 4t arRwrft ^j ■J^pNrfl' wt 3nRpfr4 ^ Tt % Rm ^ % ^pif % 44 * 1 4’ ■rt^" qr ^yf^r «nfi; % 

4t#3r : nff ^ 44 44 t 4^ft % 143144 %4t ciwii^'JI'rt 'Jin«t»i(l ^ ?n+3rf=w*n 5PfnftRT "=n<T 4t 3i=4l «w(4 

^FPIT 4 3lftl*RR 4" I 

21. aiftw i O sk i ^ i »< % TWiR^wrom^T HiRqiR^ «wqw 

^ 4t srftpfiRt in ^rfN4t wt infMwl' int ijef 4^j4 % t4ni ^ 4t wft 4 jftk ht ^>prfm, “^nt ^ 

4n , i4l , fl ift in 3?4n4w, 4t Rih in mmi r nff •hVh : 

^ 344^i 4 in «fi4-dift 44t 4^4 % Rrrr Rn4t rihi[^i«+i in tpfcrc ^n sr^nRpfi ^mf 3T«nn ■kiRRh'p, 
i^nynw^r, pipjiRit+i, ftwPpn, tnf4^a^epnwnf^irf#^3wf4iin^n4w'^4T3T4t ! TT?4'5 , (i'!iP:'?pnnTt% 

3^4 3 w 4 ^pih?i*ih wnf 4 int^ ^pn n T *f4: 

1 ^ 4t 4n ^ ^pf ^ 4 T^f 4 tt in "34 ^ wc fpn irft; Trap ■snRrorft set 4w ^t 4 inr 

Rpn'dimi 
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(i) '^IV«wO' l fi , ii4^iO% T ift^K'^T qiti otiiMKRrfaitft 4nftarc‘*twTT%RT PmI 41hi rt ef^fWH 

TjjfyH t ^ yy*fii ’5mtT^5T?n%7ft^f 

(ii) ft*ft isfaTTT^Rft HT «t>4)vH ^ <TR%RftRR% ft*ft WR % 3 RT 3m % smfa *t,-sqm 4' 

WR7VI % ITCTC % wf ^ ^ W 8WW ■*THT ^m j ll I 

(iii) «lftw>TCt'qT'64 , 4lfl tfo^^'4^%faRT3fa3PT^'3rftWfnft4> *bd«it''*f>T 'JR^ % ftTRR, 

RT SM i b4 r fl %, 'faRt 4)471 vm f*^iPiH*i, 1956 (1956 4!T 1) RT nc^HM M'jfl fa)41 ii'-M ^>Tp% •^I'fln ®MHI 3T4ftiTCT 

t, 3PWT q i folNsh fa# *U«t> l ft Rfafft % ^ 1. 3P=Kfa RT 3m 4f 

RT*h4^lfl 4lfll?<il ajfaf^RH, 1912 (1912 ^12) RTTTTWHq 3T^RnFp%3T*fh 

ft*lt i ),4 <ip^ r O flfafi i %, 4 t^n 41 Tf^r tjl« 6 <» i grfcftm, 1 860 (1860 r?t 21) rttr w i 3 P|tt ftrfa% aatfa iftnfjty rr 

lit rt ftreft q i fttfrW), % i P r»fr , qT q rcV rerft Rfafft Tft K^tqR pr, wfr rt 3mi 4f HFT^R4>mti 

(iv) ^ srfawct rtTSR fartt wr snftrarft R>t ^ ^rspt % f^n fWt rt+jtPw Rpqr rt wrfjpr ^ fan 3n% 

■gro fan m, fa4t w % ^ qlfa <4fau ^ ^fair 1 

22 . *tf»wnfl -m HRfaift m srjnfor fan fan ^ aiyffam Rtf tfnr rt inffaftr 4f tfcc n tort 

(i) ^ 4t^fahift■’ itR ifan'd wr Hif%i*hi-0 ^ ■iH^nffl fanfan7t •nrjnfamRiff tsVtt afa ^tft"Tins' RlHifl rt 

Tj*fen % hihA ^ ■Rgfan FMfawi MHiuimi % 3rojn fan fan anjnfam fan i 

(ii) ^ arfaniTt rt Ti^errtt, ^srt f^m % ^j^i' ^ sfT^rftKRT Tfwr % ^n '*t^c ^ ^ '^^t' ^ aifiw -gim iroFr ■'r 

Ufftwift gKI '3RT t R 3< jVIKHKW ihl^qij ^ -311 t : 

toj ^ tww yif^«biO y jwilt ftr 3rf’I’liiff 7 n i+i4"^ ^ ■qftfwffr'rf ^ ^^iifwn ?n 
■»n^T «ftiit'«r?'^Fft agqftcrRr^iaiTftiip^tTiFt an^tsft *pt h«6(ii t afk'Pf^Tr^'^iwt ^^MR^ftTnarffepp^t^it 
•p ti «f . i 4 ^gtgrof >i -' »iPifl Rb<j i i 

23. T&TPT^WTgT^RT 

^ ^ 3lf^^ ^ ^-RT^ WT 3IHlt ^ gVRt 3fPl^ ^ whlR ^IIT t lit Tlf 3TWW 

R>t 1 J^ ^ ^<1 % t^n TRT HT v J i WHiM t l ^ RUR *1^7 W'tifli I 

24. 4HBK fWt’TTR'^n^^ H4llft 

(i) 3lpJH«t>l-0 7 TT 1a fi4 , q|<| RTit ^['4i % Htitfl yH5°t)'^RT31*71 'R*J RI oh4 T! u(l 7t <ti|^"5msK vfl'hli. < t)\ , ll 3^7 

3T9% RftRR% f^fRlt 7RRRRT 3RRft 3TR ^ ^ir4 RR JVitTl 3F*T «hRw ^ ■SHCK t«it<tiK 4R^ Rlt 3 i^*hRi ^ j II I 

(ii) Rit^ aif^ilftRl :— 

(1) ^nff^ r nRf*nsTijt*ii riR mnA^^itii^ii ;rt 

(2) 56^4 RT gfl % ■'Trm-'PraTR1 "?Ra^^tRT Mt HIMMI Tt, TfWSiJR1 3TSFW Wf ^ 1 ^ g^JTRrff Hint'll 1 

w^4»i«r 

WftfH^H%t^ , '^’’RqR^tST4t,^tg^3I yRl-Si^SlftrfwT, 1961 (1961 ^28) ^t 11 

25 . tgwlf, Hmf gnft 

®h1^ Mt 3lft7^ilft RT ^4-qiO Pt)41 4wi % "^1=4), Rftl'jf^rit RT Rt)41 Rtn-n ^5t RFJpfl ^ 7T^%Rnft 1?T < tA , ii : 

P=1 !h 41H f^r?ft ^T3^f%T^TRt "qT VI^^Kt - ^?T "?rft^Fr^ 3Rntf%f%R}f RH TWiPto f7^1 4^7 TtTt4^ RWI 

■nff HMl *m?Tl I 

VMVitmvi 

fVitfl 7TF®U % <rii°tii, Tt^Rt RI yRi'^Ri t il RT Pn41 4it'* ic^I- , jk^ 1 1FRRT f®T5fiR wii fR % M*it' T l’1 % 
Rm^friRn 1 
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26. 

(1) •3rf%T^T^V"*Traqpttl'lfl ^l4 :— 

(i) 'qS’ITCT^ TSqRppjf %4*1, ^pR, 

■qi ■#wr 4, ^rt ft* iRrci iff - *n 4 fti^ wr 44r 44-^4 4^ ■oqrainT T?t, 4>44*ff #11413144 

HR^R 4) [•ttrfl ^ ^>4 44 3 T^*tRT 4^f <i* II 41 ’>( W -1 ■HI *qq 4>I 4T <HH'1 fiRfl HRqR' J ll44 ["Vitil 3Trf4®IT 

4T«mT4'4tff«l#in 

(ii) Rn41 ftstil % 4f [■fecflqCl 4T RrStiMH 44 <a4<;i4 % HM<4 4 ' 1 <I % Rm 44% Rl41 W|4hl, $14^ 

4i ft^R *4 w 44 3rRnjftr^f 44 Tafta- i roPsr 4rff 4 R 4 T i 

(iii) f4>4t^5tJlS%'*T44^T4^f#[TI 

(iv) 44 >%Rhi4 4n^ 44ftsftff#rci4'4^4gf 4 hi 4ifRRwq 4 %, •sgqr 4441 f% 4 ff sri nrq i* ifo<ff 44 

litftq - 4f RR R <t4^ “hRm'iH (rH-T^T 4iT uR Rsl'ii; sftr 

(v) ^W4 yiR^iO 44 i jjf ■3pprfh % Rm sp-nR Rr^ft ? f^qn R R+nJl 3F4 “hRw 44 sttRw41^14134 44 1 1k cl 4tff 

4ni 4i «rt tfaen 4f ft^4 ^Rfii 44 yRi’jffi 4 tt 4 % f#; thra h^T #it : 

4T4J44$ stftWhld '*TT qi4^Kl I<>t>tTl R*?4 ^k 4I Ri'Jil P-mR Riii ®qiSi44 4 >h <4)H qinl (V«™J>cH 3R*IT*44v3{^ 

■^ohni % 41 4*% ^ 41 Ptx^) qi«iRl4) orihh"! % ‘’TOT ■i^maifii <sTlifl % 4T SH44 Rti<^l ftsf) q>4qi{l 

44 4<11 #44 4 TI45TIT 4 : 

h<R^ 44$ Sfftqii^l 41 4)44 iR M ^41 '■jqK 4t41^t R 5ti u i 4T4T 4>l +i4>ni % ftr44>T 4IS # 41 

ftl4 41ciq>l<) <5 ^k til^U5<4 4iT 45 *^^4 (4)41 Rl*^ J 1qi u i f^ip "^RTFRT ^ ^qicll % I 

( 2 ) *ft^tff °h4qi(l ^'■A Pi'S?! «hi4t^°A f nR fR qi[4i><^^^n^i^ni % u iy wi<ii ^ 

I arRfflRt‘^TT'^U^H'O ^sft "WJWI iff, fTOFT Slftwifl 30 -5Jff TJ7T 31 RlTT^SR SR^PTt 'BRrft ft«# TET TfWW 
IT 3frl! Rw ij i 4f >(m- ft ft^fRl ''fit ^ITIrt % Rrl 1 ^ ani4l ^IT ®h\ 4 11 1 t),Ri 3Tr4°hi4 ^IT ^>4^1-0 ■ait Ri'HH % TtTTIT ^Jdl 

.pnt Rrafftn RieKni^^ wqr^ftirf^T ■*m-4tar% ^R^arq^-^Di ^i4 3 t^4 

I fo r fri ^ ^ i m^ ~4 arr^pT Tiircm t, 3^ sraifai f^n ^ir toi 11 

wflwi :— RM^I - ampiT3TT n ; t^^jT 

it ^t%?T ^qqi^f ^ ^«k ^TW T n?T % PJT ^RT ^ 3TPwf l 

FT«41«h< l, i 2 :—arProift 3 i*iht *t>4*ii4 4*ri^ ww % HRrc 3n% ^rn mR^hiki 3toti 4 TRnjn ■anpnr 

sfr( 4414«it(4i tj^ 3isRci4 ^it^<a4f w-ih ^ <<sr! tjh Q.-mi r^a cini^Rf> wr?t q4T^^HqRi% 4lrR qi. u i "4 *j<sw ^41 
#ni 

27. ^n?i, w'w «frr 

(1) Mc^qi3ifR<tii4M^crfl Pi^Rw"'RPi^RnRan%4q t r4^*41 <i3 ih 41 ipr^qni ; ^4f^ r4Rth i^qi 
Riq<. u n r«i<i qR'ii:— 

(■Sfl) '3^%'BRI R 1 KI? : RI'4''5IT7T'*n 'WlRlffl ^3^1%-JRI 3lf% ■5I«TqT^3%■ 5 RT 31^4^"4^3^1% mR?IK 

% Rti4l to 1 !% him "4 ■'i^ ^ ■sitrai % 4F ^tRu w-rRi; 

(TSf) ■stt'^) SKI RRRRI 4 ^IT -an^qq ^4 ^ <s+i*h qidl ’*11 4^41 £ki SlfSKl "^TT ttiRfl f44' J ’!R, 2i|R 

wft, RTO^ wk^Nl^'^RTr ; 

(■•T) 51 TI fq<,i«'i "*f '5TT7T "4 <rq|I4<q '3«^i ski JHFSin , RI tilRq 31'q "^trl ; TT«H 

(■*l) j<h 4> gro "^T itHC'Hftf ^ c ^'4 3?R <J(5Hi l T n^ 3F*I ^iRirq : 

'U-^'^T srfRqiif' % "4, fll4<a ^ ■'>!'*( ^ ftRiqM (rti'j^'^f, 4^f> 4' 4q[<a ift, RiRim^T % eli'j^lA'i % nfl'i 

h5I44t 41q<5R R44q*i =f)T7Ri!%si fq^< ,j fl qR'ii 1 7 t? Rw4l stiR<i4f ^qoisff «41 ■sr ai-Qo ^ R*hRi 

% 4 c4*D 4 4 RiRiq*i w^iff i 

( 2 ) 3R4^T3TftTOi4’5iRi'q4w' s r44i30ST4^4 1 TC4'3?r'!T4'4' 31 fn4^ft*rftr% 'nn, srg^i ywiRi 

(4q<, u n ^ y^ci qR’II I 
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( 3 ) “4W ### FT?FT MllWl # TJ^ 'j]|'1<t)|{l 4) ftll Sfl# 1|*i 4 FT SR# mR°IK % ft# # 1M 4" *hl4 
3TF7T FF#T, H#, F4), T'^sn'H, 3Mt;n. FT ftr# 3i"H ^*>4 4" F FT ^iFSin °tiVn #F F ^+i°bl ft'-lil'i Film : 

Hi'tj 3#H c t#/'t)4’ e tiO ^IRT WT FlftiF# # 1 j4 F'^tl FFTI # 'Jiii'/il I Fft TftfT :—* 

(ft) ft#####FTFft?FTFrn3;f#%4TTF###%3#4#TFT#TFFf; 

(73T) ft# ft## FT yftftso cm h IhI <1 4) FFFF 4 F)ft % ^ Jiii^ 3FFFT 'ft^i •jii^ I 

(4) y<4ft 3if4 e tn<1 F?T ■qoi ti**# 4 4 'A ftfF yc 1 # 4-i~Tft # ’J^TFT F-liFT infFF# #t #1, # dtft 3T# •TFT 4 'FT 

Frrftrft# q l #^4 4TFFT4F#rFra#FTF#TTFifoTq4'4. FftFFF#FFn ff*t io,oco ?. 4 -srfbFmfr: 

4<'^TT?FT yiftwd # T jjf *7^4 TFT yiFi <fc<ii fi'll FT 1 ? O.tii (ft -T(F :— 

(FT) 44' tz TftT#T7TFFT ftlW ###% FFT #4 4# FT ^FF^TT#, FT 
(T5T) ft#ftFfa?TFT yRlfVin WTTTt FTFFFF 4 f#?)T: SFFF# I 

( 5 ) >{4'IWI FFfaftFF 4 f<#FTJ ftr# TT^F % FTF'SJJT F^FT TTlftTF# ftr4) 4t 7TFF FFTT-F 3TFFT T^TVT4 3TFftT % 5HI 
ft)# ### 3TFFT «## 4 ffF 7:1FT 3TF(5TF#TT FH, # F#7 FF# FT F#T TIFT 3TFFT F7T# 44 4 ft# f4fR’- 51F £TTT 
FT# ft FT ## # # ft, "3TSRT 3Tft?T 4' ftftl % 3PJFK 44 STT# 4 ftffte 3TFfF FT 4# #\qU TF 3 ^ fftTO 1 ! 4?T F# # FFT 
FF FFTcTT f I Fft 4 ft SRT W FFT ft ft FF fWF 4 FF 4lft % #4 ft fwT ^ FTRft #%T # # #, TTlftcT "Sf# 
#tl 

28 . ftranr #r#’qft# 

(1) (i) ### 3T«FTT ^TFNlfT ft til "-{ftfl # ftTTFPT Fft ' I IT FT# #ftfl #, F # ftqi5 «h\* II #T F # ftFTTT 

F# # ##T ##; #T 

(ii) 4 t)l| STSTFT 4)4qkl 3TH"1 Hfd'FT^H'fl mi# % 41fto #?( ^9,fti# °Mfti #F# ftqic 4)\'ll ft^lHS 

F##TETftCT#TTT : 

FF3ft#ariWTt STerqr^FlftlTl #T5FF (1) -FT75PJr (2)4 3 f wft l « tTTTftq^F#^ ftw4ft^TT#% 
ftF[ WT ###3T^#T^TTF^tF#'3W ^FF»?FT # ^ ft) : 

("®p) 4# ###aTeFTT «T)4^'Kl #T ft^T? % F8FPR # 'PTFl## ftft ( Htft(4 TFT) ftqi? %ftft 

3T^#r # ^IT TFT# f; #T 

(TST) ^?TTTT#%f#;3FiT3TTTTRf I 

(2) #;ft#3Tf##3TKFnF##4ft# 4##### FTTT#FFrfftT#f t, ftwftFTT'I'FTFFTTT^'# <W5TT 
TT«T # TJSRT # TIFTT #T I 

29. W «T«T«n <f«#F 3TFTO# ftmftrWR ##TT# 3FFTT 

(1) 3#F#5TSFn 4)4^# ft# FTFJFFTtft# FftiFT % 3Ti«<'4 # F# % f# ST«TFT ft# #5#T 3#F # f# 
Pk'wk ftFTTTmrnt 3 t«ftt wftFf#r'•sifTti t, trft ###^nrw ^ti*# pK9ni<1 # tiiOo # ^tpift4#htfi #, 
■# •1'Jh4f F# # TT#ST # ii# TTRha TFFT 3T«TFT 4# 3#ft % ^< 11 , 4# TT8rFi ### % f#?T 'f'FTT #, ft## 34*^41 
ftW«i*il41'l FFTT ^TT I 

*#f ft <!tT 3T#T#Tftv# ftw4) f# # #T 'FPTT ^TTTTT # ftPlFH 44 4' F'TrfaftPfti ft#? 'FTTIf#T WTTTTT I 

(2) ft#### 3FFTT #^F-ftftFF (l ) # ## ft)4l 441 ’ffKTFT 4Tft'#PTift #f # TTHIFl^H 

% 3F#ft #]T # FlFft # #fftTf#f ^ 3T^HF TTFT TfF ft# ^ #T F 4 fft FFT 4# 3T#T # WIT # 34#T 3T«TFT 

% TJTF 4f Hl4l "JIIH, 4) 3T^TTF ft)-Ml 'J\m i J ll I 

1 JTJ #F ^®TT # 3FJFFT T# F# ft) ### STST^T FFft# # : 

(FT) t)# STFftrFT'^tTRFT#FTFFTTFTTTTT%; TFTT 

(13) T# 3#Ff -4 TJFF ft)4l Firm t 3T'4FT WT yiftF)l(i # 3# ^ f#4 %FF# 4' 3TFFT WT ^TFTFFT 

■gjTT 3F# W#) 3TFFTT F>TFT4 4" 4^ FF #T t ft) FS STRFI FTT T# # FFTT FFT t ftFT% 

FfftTFWFF # FI# ftFTT FFT «TTI 
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(3) (E>) aftftEIfft a=TKr=TT E>4 er 1 fft?EEE 3TEET fftPiEH 38 ft EftrlfoE -3FEftFftT ElftftT EE ftpftEK FTET EETEF EEf 

% RlQ,ft?T ^SfTCTT% ETEETEft^ftET 3HITE e t><cii ft ftt TWE wif^TiiO ^'ETT'ft [4>41 ftTJ5T]j;¥rrft' l EEET ftErftT ffti4) 

ett4 ftftEETTsnrcft aTEErftErft sftEErftEEET ei4ei4 WEftE^EEft^^ftEpcrTTET ft, ^EftEEftEOTiEftTEEftEiEE 
ftfftE sTfwft 3 teet EftETft e? et«t fPtt | 

(u) fa^Fsn «teet epe Eirfftr EEftr ft?r Enft Eft eeet ftft ete wft Eft Eifta ft ^rffer^rf^m ee writ eet iift 
3TfftftEE ET faPlEH 38 EE Eftft 3T7TOT^Eftf fttETI 

(4) WTEftft aflftwt 3TEETEftETTl'EE PlM«R TE-fafftEE (3) % 3 FJTTFt ftfETET^TTTTTftE '■-TTR1ETETEFIETTlft $T 

■^^tmTETOT sthtrt f^Ti "3rr?n ^ ttrtt '3rf*T^rfr o^em? ^Fr4wd ^?r ■Fn^TPT T j4^Fr "g^r ■ftr'iT w?tt ^ TT^r ^r l^rr ^maTTr i 

( 5 ) WT R^ftt 3Tft-TEnft EEET e4ei 4 Eft SEprfwfa T^ft) %T fttET ft 3TEET EEET TEftjE ft STfaETTREEET^Eft 
ETTTrftE>T EiRET Eft ^ fRiE, 3TEET qs-fl'H 3ii<lH % <t)K ,J i IrKiKCi ft 5 I 11 3TEET E>i(| 4I fft>4) EfETETE» EJEFT ft H'Si<4qftTTET J)HI 
ft, fftfftEE 22 ft eeee fttETFjjfft w^mx.P'jPi^M % yftw ft ErfftErft eteet e>4ek 1' EftTj^ftft fftEarjftftra ftnr 
ART mpn 3TEET ftEr EFFTT ft), ETlft fftftFT ft ETFT ETt EfTfftlfftft ft 3FEET ft aftEE? TETT T|ST! ERI WET I 

30 . Tr*pftftr^ vmTftftEETifrrET'rsftETEfftEE 

eM 'ft EffftEnft steet «f4ei 4 Traftfft ft" eteet U'JhIRw, efePe ft prfftE ef ft eftE ftf ftn steeteet fttE^ fwn 

'Tfftf^ IftOTftsFT/Etft 3TEET 3TR Iftft TETEft 31EET fftE^ PlEN ft? FETE ft EE ft TjpnE Eftf H^Et I 

31 . ijrw ftftf ee we *nft, VftETFt «nfft ft' 'ipnftft 

(1) 3Tfft3 i ppft ) -aft .jflEjlftw feretic aftftfm, 1947 ft f^ % argrTE' ‘ ’ ’ E«ft t: 

(re) %TFft^rft ^Tt "3R arfftlWT % 3l4 ft '4;ftEE t, ft: fjfcfti ftE '3T ,> -RTftft RSI^ ftft'f % ftpftr Eg l ftei 

ETWEE^'®rftETaii^ErrE^WTftEr '28«M^ETft37EET34R»ETWaii'Rl 3TFTV ^4 ft ^fft ^ ^(^5 
ftErri 

(TS) 'f^FTJFft^Ecf^TT^^^T»TT wf 3TKPTT ^TT^ft-^TTTKif ^ -ff®ff*4Tr TfTmrft %;^ftf I^Flft)- 1 SRE?fa TT 3E3R 

3I*F1T ft’ ^EEIHT, fftiftt WT ft’ S'SflK'i 3I*RT Htiftl fpETREfi', ai^fftlT STPFn aiTltEftEt *^> W EFf 

Eiftni 

(2) ^ETftgrft, fttTOft^3WTTEF''rc-WHEFTWtftEllft WTt ftt■gfftBflgTT ‘ 1 EiftETtT’’El ft?®T P TTTEF 
EFft ft^WTftft fftfftEETmTTFrEn^'^ft^RTFFWf^ft ftft "3^ TtF 3T*RT EF Tl 'WTETER ft Eilft ETEE T^HT I 

(3) ^ ETOT3PJim Eft 

3TORFFT % fftftf %, Tm -gwr %, EER TTRt" % ETE fftWT % ftftftf %, WEWT, fft^I 3T«RT EEim ftT4 

ftniftEpnfti 

32. ■flWft’TT 

(i) ft[ ^rpEFift -3TEET <4)4‘n(i-0 ‘E3R infftEiift ■'jft ftr ftni ftfrsft ^Rki, Efftfii et Tnfftwft ski snftif^iF 

f^Eft -J l i-4 it ft WI 1 T^f ftET I 

Elt, TF 1 ! UTEiREl ftftiETT fttRr El Pd 41 ^il4 Eft OhmI^ii E^t EftET I 

33. ftET^rfftEfnftwiEETEjftEFft'ft «^|E ft EilftWE 

(I) Eft^ <ft #Wilft 3TEET <f4ei 4 TO 3H fftE 4ft Eft ft^ft fEET Efftj ^RFUft ETfEFT^ grfftftyryftEiTTElff 
EftET ET Eft^ EEFRE FfttETT EFf E^ET ET STEft ERTE ft ET ftfET ^ fftftt 3FE STfft^Tft EEET ErftElft ^ TREE ft ftfEft 

EET ET EWK ft ETE Elft #TT : 

ERJEF^ fftPrEE feftft 4t WT ft pFERrlRsfl ETPTT^EFf #TT:— 

(ET) -3ftftETTft3TEErEftETftETftET%3TRf^3TfftETTft3TEETEiftETftEftftETfE^f%ETEFFftTftftE?3TEETET 
ET fftE BiiRro ft TjTE f) ft ftfET Eft ftpEift iftF Tft ft) ’JtfE) 1 E^TTE ft 3EftrfftE EE^E EE ft fftjft ftft EEftrETftEi' 
Efifft EiT fEET^ OTEtEE; ftft 

(ET) ftfET -sftftEiTftEf EEET ETftETfftft ftr EE ski ■Juftlfftc! ETEk'm EET EvE oft ET?TT E^TTTTEtETR EEET I 




[HTTOni—TOPR4] 'TOT TOT Rim : TORTORI n „ 

(II)(to) ftf£ 'ft ftTOroft TOTOTOTOftrorrtftTO ft fftft ftroroft tototot tot torsttot 3totrw ft w simtot 
tototto ft sror 'sft fft# rt4itoh ft' to<i ftft % ffttr Tift to to^to to# ftftiT i 

(TOT) ft 3TfTOTOi4 TOTOTO ■‘t/ft-qift fftftOs qurl 3TTOTOT ftTTTTORft R-14. fftft TO^h TOT pTH £)>? 

tori ftroroft totor TOftroft ft fftni 3 tt%pt ft fm. tort tot ftftn i 

34. 3PJTO1TOTO 

TOT# ft arfftroft STTOTO) TOftTOft ftroft 3T#T TORT ftTOTft ftftftrTOR# ft ftf ft 3TTft fftftf Tift TOTTOTTOfftTO fftft TOR 
ft+TTOTft TO TOf^ TOTftftTO TO 3T-TO TOT.fr TOTOlTO TOf 'SeTTOTJTO ftft TO ft TERTOTO TOT TOTOTTO ftftTT | 

35. TORT 

TOi^ ft ftftTOPt TOTOTO TO'- ; -Tm osjr RfcTTOlft TOT t# 3TOfftT ft fTOTOT fftft ft TOTOIT ft TOq ^TO T TOT #4 ft fftl? TTOTOf 
ft ftft fftfft Wt TO TOTOTO TO TO;], TO TOTO TO TOI!j TOR ftURT TOlft ft TOR ft TOR TOT TOTfft tf TO# ftftTT TO TOT# iftn TORT TOftTOR 
TO# ftftlT TO! TORT TO# ftftTOT! 

36. Wi TTwft TOT ftTOTO 

ftwft TOTOTO TOftroft— 

(TO) fftRfroftft^ft f#T Tm ftftft^ft, TOFT TOTO ft? ft TORTOrftTO, ftW'T TCftf (IpT) TO 3TR TOTTftftftrofftT 

Ml^fftffl TO TOTT^TO TOT #TOT TORR ftl‘ II; 

(TGT) 3TTOft^^%l^f^ TOPTroftTO, ft^«T RTO^STTOTOTftft 3TOTft'^ftTOTftTTOFTOTO'4ftTOftTOfftTORft 

TOftro ft totrto fftq tor ft ftft ftro, aftw r«ito tor tott4 tot fftft tor ft ft)4 ^tototo to ft; 

(to) RrftftrTO totto to totto 4to, ftftm to*rt tor -cn^ftf tot torR to# ftftn ; 

( TO) TO# ftf TOTPTTO ft fftft TOftftTOTO RPTO TOT ■i'TRTOT TO# #TOT I 

Troftfrorro: 

#t frororo ft gft toh % fftro '‘TOftflfTOTOTOroro" fti>TO tot^ rttto to TOfftrt (fftrrft TOroftro tototo, to# ft ftft titot# ft fftr 
TOTOR TOR ft # TO# TOft ftr-wft ft) ft? TOTO ft T5TO ft anftfftT TOft ftf aTjftn TOTTOT t, TOR ftR TTTTTT ft f ) RfftftfT t wi TOTTOTTO 
TOR 'gTOTtR TOTOft TOTOTO TOTOTOT TOftTT TOT TOTOTOT ^ TO TOft TOft?T TOft ftt aT^TOfft ft TOTfcff % I 

37. ft'TO TOrftroro 

ftri Rfftrorft rtoto TOftroft toito tort f^ftf nfewi ft totto ftro TOfttero tot ftf^ ^pto to# TOftro i 

TTO#TOTTO : 

"5TO fftTOTOTO ft TOTOTtor ft fftrr “ftro acftsi '' ft TOTTOWT: 3TTOTO 3TTOTTOWT: ftft RTOTOpftTO TOT^TO WTOFR TOfft^T ftft :— 

(to) TOrftffro Troft ftft to?r 

(TO) ft# TOR ftf TOTO 3?«TTO TOjftTO 
(TO) ftTO tffttT 3T'#ft!TO 
(TO) ftt^ aroftftr TOlfftro f^TOTTOTj TOTOTO 

(ft) ftt^ TOTOTTOftro ?nftftTO, ftfroro tototo ftr-TOffroTO ftro tot tottort i 

38. wfftrrof 

^tt r'toto ft 'jftrorf frofroroftf ft ■’jftrr?' ft fftroT, totot ftfi arfftroroft tototo TOftroft ftr fftfftrftf tot toprtoto tort ft tototo 

ftTW, TO^TTRRT TOTOTO fftTORTO ft TOTOTOT 4ft ft fftft ft SlftTOT RTOTO wft ft wRl^TO TOlft TORT ft TOTOTO 

argwro TOTO TOT TO# TORT ft TOTOTO TOTOTOT ft fftft TO# ft fftr fttft ft, ft% ft Tft Rfftft ft ft fftft T?TO TOTOTO 3#TTO TOT ftft 

ftrori 

I. arfftroift 

(TO) ftft tre : 

(1 ) fftTO TORT; 

(2) ftroft TOTOTTO ftftTO TOT ftftTT ft?R ftftft ftro TTOTOT; 

(3) TOftftlT ftTOTTOTOT; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—Sec. 4] 


(1) qimqislqiaq^Tqq%qqrJT'$q>qit'g^-afTTf^f^"CTf^r^^r^refr srr: gqqqrqk^aFqTqFTkt 

^q^i 

(2) ftqtfl 3TCFRRFft 3?eRT I 

(3) 3iPiqi4 ^qiPi'jfri I 

(4) qft MpfrPpiiJH j^^qpqinq?! ijkft i 

(5) ■’R’^u 
qq«#qro»r : 

Ppqfafiafl qit cw fkPi4R ^ aq4 4f ^nfkr qft q?tfe R qiff rff ^mpn: 

(1) %^3ifi4«^^^T^TT(f^rgf^^7raT%'3Tg^!ri:,f^w^-e^-BErsfonjt,fkqfftqftRi'flq^qTqqkqqrqqqq 

RT^ % °f>K u i FT ^PPjfisTTf Fit 1 

(2) wrklq tr k’ arqkqTt%% 37Ttrn:q* ferqf arfqqqfl%^ ft q>fRFR-RFrk‘ wnkq Rt ifaq ^itri i 

(3) I'm-!) grfqqii^l q?t crnnu i)s aqqqr q^ f^w fciu qr fq^n qq% %firix? qjqik +J4ni/ $, whith qi^Rir arqqr 
mI-hRi q ^-ti, ri-j 4y4> Rqq k faqK P+iy,wR % qR ftra% 'feq aqqkq rfr rttct i 

(4) Rtii-qfa % f^rj; qrffrqq artw qrqqr arjwf^ qf^qrstf % fkwqtqrn % ^ ^ -igrTroff %■ %q; fkqft 

qrikqqrt q>t m^hRi q?t Ttqqq aqqqt wPici qi<ii i 

(s) <J*qq< i)‘fe’ : qt x R'qT'WhiH'^q>i4q>iT^ Pfr+ll •srffer^hi-O ^r'^ e^t■ , «+>k ij i^ PirAT teqrqqqT y^iqdnf^qflwq 
% rr, Rk rh r^ri fte rt rs % aqqkq otw "sir qr qq ■sreiraPra qqiqff ^ qfr qqfc aqqpiRT il aroqfkq i 

( 6 ) fWtgqfnqq^^r,qiIf^^^qrq^qTqfMw^%T^qT3Tn^'^^f^f^^^qT^qMw | ffti 
% iww ftqqf qr aq^if % sqpm: rr% fq@$ i!te qr qq q* Rtqrqrfqi 

(7) q^aqfaqqftqfqTrfarq^qqaiTqTsaqtqtq^ yeqiqcf-ii 

(8) 3 tRi«w{1 qit 4qr^t ^•hiPti : 

(qr) fqRrft qfkR qr qRq aqqkq ar?qiqT aqqqi^ t?r "k fRjqq Ikqft arftiqqit q[t qiq arqfk qqTRT rtf! rt, 
(4)*h4i Rnc^ Pi^w Ph*ii j i^i Riqi w^i] PiyPrci q>[ ?i<tT% s-i^k qpPl i 

(ts) Pt<*4 wPri qr qqn. % aqpffl Piyw Pt>*5) 3H(qsw<| q>t, 4^ qr q>TR 5fmT % ■ 3 i^ , hr; sfrf 

(q) 

qr^qf^w'WwT%'GP^i %‘3q-T5 T ^(i)^ (3)^’Wr1^ftR[t^R^qitB T n%'qqqqin>q|', #qf%m grfqqqrt 
qit sqSh f^q«E» % *4f\ Rnl^an 4[fqci Rtiy, ®hI< <s 4 15 grqftw 3-iqfq BI'qqT i^<41 q<il ^ gRlfliqfl 7R3*T 

qTfq^iq qgp qit, % -strt qqiq qq f^RiSfl qqrq q^r qq^ qq aiq^H f^qr ^i^'ii silk grfkqjRt gi-u qqjq Rt>q, qq^ qqiq qqii q^ 
qk; ^ ^t, aq^qt qifkr ■k q^ 'qsiFT arfVqqft ?ri kmn: ■feqr rifft i 

qiTjqirfki'3iqi! fqf^R['>i'^ l [^'?r5T <;°5 cru^-qq qil^ -shi^i' 311 qw -3Tfkq>i<1 % 5«iiW%qifq RiRski k f?;qi qnt[qT a?k 
RtiRrh ^q "k aq^q qq aifkqqrt q^t R^y.qn% qR i qrk ^i^i hiRh Iq^qr Tfnqn aik qrrq o^l q[l qnqq^ f^rqk f4F qrq 
aqitq arqqT aq^rqf qq rush qqk aiVi qqqi qqiq qq^ % %q; qqfqr 3rqqr : 

q^5 qfkr % q^H Rjq q>n% q?I hwm q^f t qf%: 

(1) rtfrI kf qfii qRiRq fiqs iff qnqi "?q> knqqRq aiqqT, qukqql qq irFTT% qq ^ri q^f <o ci i %; aftr 

(2) ^q^%aqfkqq^tqitqqTRqqiaqlqlfqR rk! fkvqT^"fqrqkqRiRRa^qqRrqR%f^R rt^r 11 ®^qft 
k w qqr %; afk 

(3) aifqqqRk ^HAf'RqqTRqqigTt qifiw%3Tq%Rqr'k' arq^RtR^ ^^1R ^q,nqqfeqit 1 
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['TFT III—75^4] HRfl MI'JIMH : STRIRKR 

a *>4«ll0 

(O vfe % ffrrct ^ 

(i) Rto rr^t; 

(it) 3R% ftJ a T°ft ft<w4 *M1l; 

(iii) 6 R#ffR^ 3 TRfa^arafa%f^ 4 iff^ 4 % imu 

(T5T) 

(i) ^ThT; 

(ii) 

(iii) Rift 4t qiHk 44 rt; 

(iv) ■i'H HlHlrl 4 kfc qciini'i arffcjoPTR 'fiRi RRT ^ TTt 2 <*41 R>T 3tRwoH 3844 1TR) 3Tt 4 fk-T HR 

1 W 4ci"l 4 «ti4); 

(v) 4 rt 4 ^Tgiwft RHg m rRrh% < 1 *m%krq 3 irVrrtr 4#ft; 

(vi) ^PEriwi): 


RHIJ RF % <5RR ftfaHRe RST ^ m 41$ 3(K?I RP.TR 'Trfwft % T^TTW 4r TTfP-1 ftrf&FR f^T ^TlWIT 44 

^ ^ srift^T fdRan strIr-h* srfw4 w\ ftu, ^n% % Rht Rifki faRT wtim 4k -aftR Rfr wrnr fan4 % rm: ttr 

3TRW STRRT iHI<l l ft R5T m u £'1 <*)*•) 4k 3 ih- 1I R kfR tt><f) % fi-RTT RqfRT 'innt ift : 

RH 3 rf *ft ft ^ rr 4 4r 3fw?WfTT r 4 t, rtf 

(i) 44 T rnrof4 r 14wmn f4£ 4) fttw i, ^kifkRRRR str^tRT gfwmt rr ^cmrft rhtrtft rft nam4 ; 

(ii) 4 r? 4 atfw4 41 wi Rfflkl Rtfkr rt 4 tor t fsra4 ^4 4k 44 wrr 4 f44T rt4 ^ 4 r 4 
4" RFI 'Ml 4; 4k 

(iii) 3rf4R>l4 4 RiRR R<1l4t FlCiR % ST’RT 1TTR 4 FIR 4[ k^RST 4 HfU+jR RR kfRI ?fl I 

39. TffiFRI ^T ^rftepTiFT 

( «f)) *<R\ ^ '^® E T f^R% StFIlT ’’R SfffetqTRT 3T«RIT <=t)4^l{l 7R WIRT ^fRT '■‘HHlcTH 34*4^1 '^tFITfT'T 1^14; 
ft f ; 37*131 

(33) ^(51 SrftTORt 3t«Wt '^‘taiil ^ STTRlfR^ 3TK1 1 ? <il HI '3^7FtT T RT 'f; 3T«TRT 
(R) 'WT SlftHewO 3TKPTT "tiRRR 7 T Z (T %; 33*^1 
(R) -3T7T feft 3F4 Wui ^T WH4> WTf 3T^qq?lR^ «TT; 33^M 
("SO <j)cI ftf'l'HH 38 % STTPffl mHhth 1 ^ Hlfi'i "tie'll afcRl l ‘^nf.|R" fi h • 15 I *41 : 


38^ 3rt^im3rf^?qTR-^f%qT^n4RRlTt l^^f^'^^Fl%'af>Tniif'4Tl '.qR^T^ 

% TFfSq q4l <.<311 'Jiini % 1 

40 . ■arm % ^ «wi*il3n 

fqf¥m 38 % 3RFk ^rm sfk nfeRi «f5t 4if^r srfTFt an^r ^ RSiw ^ri fj^fr sqftrafl rtI, ^h 

•3rft <! t)i<l ^ % Ri'ri4i yRti'Miy, y k*-^ ^ <yi4 ,c (1(1 % hi*i<4 4 Rt>41 sTfR^id 5t?RT4tf3t?T ^4 -ji icT) % : 

rtrj "w f4r^wq 3Tf4°hi<l, 3ik4 4 «p 3(i4lRin rr4 spr 4?«n3it 4 yfciPi^Rtfl rt stt^ 34R t ?iiR4i rItr, 

44) 4 "M'-Ufl 14i4t 3Tf4Rn4 r4 riRrt rr "r^4 4 1 

41. RRTRR -atm 

r°iPi*H*ii* 4* rRRt Rt)41RT4 % 44 ■gri 4, kR RtRpi 4? % 4 arRm-O 3 trri ttr) grt^rwR 44^14^14 PV)41 

4 rRr%?t wf 4 4r4ri f 4k44%4??^ imwr rR'^tpR 144 3?«j^r rR-rr t f^r rk4 44rft4 
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rH T rftfwfTqf *4t WTFT 4 tw*t oprsr ^ 1¥(7! t. rrrti f % srcnfTR 

3rfi?^T# sm fy^ifl % *pr*r 4' rspt RiftyTTEt RR77fi'#iF3fR hr ^Ht % f^s: mn* nrt *r turpi #g *47 ^supD afh: 
■Prf^-m 40 T 3771*13 *rr4 ^fr ^rfqrr 3?R 37 ^ 1*7 3711771 % 3*4 3im sTfasRiff % -q^ 4 ^ 7*4 1 

42 . wsrffcrwi 

r -7 fafrmi 4 *tHh for 4 t utr % ifft p; 4 t, PiHiHRju u* 7 *f«r w^int 3 tsi m 377747 wrmmn i far *7^ ^mrl sjmr 

R^forff v? ufaR-ii^f rr *fl*fi *ttui *tt %, apif^: 

(i ) rtttt rf strir rttpii amn t for rr? arftmfr 37*477 wnffarpiicitfN snfarcf "rami 37 ^ w4 HTprfTT 
■ap^n: f^pn % 3717*77 -tjtft stitTr *# rur sfk tppr 3 hr **7f%RRf r4 rwi r4 ottr truth ^7*4 ^ 3>r% *ifVwr 
arumRuf^EtR^ft, 3 turirt?.7, rFtrt4, 3ttM un ritr4 %#71 

371744 re- aim%Hffa rite u*j7t 37 * 7*71 Vette 7777441 stfiPt 37*tei 3t=e ^ttt wiRm^i Fetter 37«rw 'St^eIer uO:, 

e 4 4f4l 3fT ■HMiril % I 

! ii) Eff *3T47 U4 17*44 *77 fERP UE4 % ETE, 7784? mfaURTf 77^51 fe 37f*7UEff 37<7*7T UEpElft % 1*77^5 31 j^ l UTf-TEI 
ErW E1T4 ER “5‘ s T c 7 ijEIEi *7lMd! Rim’ if, *771 “h-sk TEl^ETt 3{[4 Pi ^FTST^TT 7(771 3T- J 7 TTlfFlU ){ |J I EE 3jf 3TKE87 "$77 
7TE*7 4 TWE-TTHE T T7 Pi U 1 *) ^ 7M Pi"! % Iciu 'Jii'7 fTII^ TTopfT % f^7 tR-fl <74ip77T STfM’TSRt 37 E f 1! 7T *ti4 T; il'0 

% f^Tvj: 3r^yiTJ7f-4^ •'riT? l 

(iii) ^ ^fl 7 ! w4rm 3 tt#t -sf^r t&tt sp 1 ! TnftPTT^, f %wtfit tt, "atfr tr Pr^fR wi % rr;, ttsjr TnftRrrfl 

7H % f*F Tprftm RRfRift % 3rT.iP7mr nfijpqr htph thtrI •Riflr, ?ra, w % 3777 % #8 

fa'HTnk TJlper .37l^RT '3T51RI -^T TRTJH P\ ^#7 377#7 IT7I riPtr frpit ^ TP7# 1 1 

(iv) #R 37^# fpM T78E7 TTrpTOlft R7t RTtRT gfR ftqT^ ^ 7^14 TR7 % %7T 

RRP^3TP^^'4^t%^'37R^ 3TT7Pl(t) ^BlfeRTTPlTl, TP71% % foTTI fR^IT ftpTT ^(IT TTRTtTI % -37^7 

3s % -whr v*z 3T«7m ^(4) mnj i T^nni ^ 37e7qT r^(4) m Tr-rfm wfem auRtr 

TF7 TC ■fRRR Rr 4 % RT77 W1 RTf^nCTri PT' J h7 #TT I 

p re foro i; 

R^37flr!fiT^37RRT 7 FHr7t W RT^f RiT T^Wt RTRT ^Tn ^ WTRR f4RT7TT 3 tMw 7, 1988 ^*417113, 14, 15 
3^16^' MR^lftfl37mrf i WWRRW' , >Hl4 r^Rlt37RtR^37*jf^17*7^%%13; 37ST^17xs^^^fipqTf 37S£fqT STgf^r 
37«7*7T W ^ STTlt IflRRTRf RiT URt 7 ! fsfRIT 37«JRT Sflf«Kl*iY R7T TRlW Riff ftlRI f I 

43. *refar% fah^o i T qnrftpftr 

■Jil’4 % n*il'ii T i ^TJ, 3TftlRJlft 37*7R1 <ti4’3il), TWR ’STf^itiKl Rlt 1 J^ 37^7^1 %f%RT Rif *“1*11477 Riff “A'll I 

44 . i«i?iraPnh *wrt^ 

(j) ^ 37ftiR)Tft 37*7*77 R74*4l0 ^fl «ti<7NR % 37771*7 ^ Pn4«Hl4PT t i^T7l4 37^7*4% *4t 37Tg W R77 # $ R7* 
3Tf4*7Pf7T7*4t 37T^'TTRK^4f 37^17771477R7rt*7T^ WTT7*34 71*77 77*77*77 R774 RR7 77*77 3*74l 4*1*74" 3 hRi* 7 37l47it %RlflfT l44 7TRT 
f4f^174P>H%^4*^4**77R77lTT7^l4717fTOf^37fw7 : 1 37«7RT *t)4'7Hl 37f*7*!rfIfRI 41 Tnff'TS 4 *4 3TRf4 % 147*7 1*77777*T3TT7T *7Tt 

% f^TT^ 'HTST wF ifrTT I 

(ii) 37fl7*F77f 37 E T t I7 'ti4 1 =ll<l P>i*h4i r4<?A 3T5W77f4R7 *bIt*1l i RTPR rH *7^ % 3714^14777 Rtf 71l7il3 *7l1 4 n ll "P" R^l *77*77 
’3174*77 *77*5 <h4««j RPTTft 7M 4P4 % RF ^*7T 4 *J7 3JR 7TRT1% RiftRI^ ’77*71*77 R?1 ^1 317^1 % 3% R7T *77 3ffiT*T 37 t£(?7 

*7TftnR^1’^3TFrrt | TTRPrt arfaRiro 3T<7*^RRf'RTil3Tf*7Rf47n^7777173% <7IQ^4 3f[7y3TtqW[*7%3n*7IR^fR^*TII *TtM’577 t J 77 
sFk 3ffil*7 3ii^ii % MiRq ?)') TWRlf 4qif4^ft1 R77*7% % firm 41 C'RqK l4f ’^T r 77’ft7Rf £ f 3 ih^ RT*7%771417j,R> 3771 IN 

%l 

WJffHHUI: 

f^V f mf^^K ^1 afo RTOR % RRi*ffW7 ^1 TTPi’T'R ^Rlf^Rl RTT*7, 37^IIHpi^ *fnt*71?4f % *J77 ^14 3^7 W7 
HTflWRl ’STT7 3iPl*i 317^77 % hiRo TTRi Tf^R fiiRr 37l4 RTftH I RTTRl R77 3Tlff R77R7 3««l MiRi«t>i4 ^ 37%ef 377^77 % 
3737777 7ft*T71 








[HFTIII—73M4] 


MM Ml WT5f : MTWMT 15 

45 . ftftwn 

1441 3TpM41 3TMT m4m 7) 4t WT 744*41 S17T ftftlM ftM M MM 11 44 ftftM % TfTM, 344*41 3TMTT 

4 ti4'4l{i 4ft f4( M 3TJM JpiKI Mft Ml FWf ftM ; 

1 . arfaMtf % Mrft ft— 

(M) 

( i ) P-ifrf M ft Mft #1 *4ft TO -JJcT ftTPT MT1/3 41 afttlMlft ftftM 41 TTTTftT ft ft MT M MTf M* f47ft 4 
MiR 41 ft i 

(ii) MT 413 t44%%tj; : — 

(M) 4^ 34^14*441 TO ft ftlMfttftTO^ftMMI 1/2 ftTM 3ft4^ft ftftMftlTm^iaftMft 

ftMTMi 

(73) TTft#«rf4ftr M{ft Mftft SKT 41 M?fr 41 TOTft TOT Mft 4 ftft ^T ftTR Ml 1/3 3% ftwi 41 ftr 

3l4ftMT1/2 I 

(73) Hft 

ftWM41ft 1 pf arft4%ffti3;f4f4T Mft4l ft-SMT HS'll^ MTOT3TOMftMTftM$ M^T^ftrffMftTTTfftTaTO 

(m) (i) sfk (ii) 4 Pqfir^'l ^ftt M 4sftwrfftif mmmw 

'31712,*II I 

2. MTMft ft— 

(m) tjjjt ftrpr 

(i) ftft«M ft ffl’i TO TJci ftcH Ml1/3 Mt < d4'°Ii 7) PiM“R 41 tflOo ft ft 151 MI Mil MT'^sr 14ft) 
4) UMTC 4) ft I 

(ii) MU 4) arftft % %*— 

(m) Mft tou4m wr fmrmfa to ft 4) Miff t ft to tjw4mmi 1/2 ftt w MftMft Pfft-M 41 7nft73 ft 
wftft mi mti 

(731) 44f4nMpM^C4M21TO%f^MfM4fM(7tf) %MMT 

4ft Mft 7^1 

Mil, ftft) iftlft) 4) fftft 4) Trrfft 4) cnftor ft tj : Mftft kimi fftrfM 4 mt mt Mf % mt ft) 41 m; 
ft 7ft, ftfa TOT VRrTTI 4 ", ' 3 l *7 MTM 4 44 MftTTlft SIMM a ti 4 ‘«ii 4 % 4 ft) yftPifa % MMT ’Upf '^ IJ i 4 m 
^Vtt 1 

(731) Mft 

fftft-H 4)ftjft 3 t 44%%TT fftfa Mft" 4t '5tSM7, H5 f 1li MTHTM 3TM Mf Ml %77W, ftiTM M ftffl 14 

7MS (M) 4TO73M (ft ftft (ii) (M) ft fftftfte £ M amfTOlMf %MpFnf4rf MTIF^Mf M 

MFTTTO '*llU r H : 

TOTJM ftr'4^ 3#4MTfl MT m4m 4 TO 7TM ^piHI ’7% Ml '^fRTPT M71 MT MT5T MT 4t r 1T MHITap ftlMTO 

3TmMTMW-M^l4TO^4MT47T1^ftPMftl7fr3Fq4MTR, 4 ■•T^WTlI': 

TO 5 m 44 Pm Mft Pmtm m) 3t44 4t P4r m4mPt spftt sift^ft/TT 41 'Mig ^4 4 mmi ^Mft 1 ^ 

tD 'w 4 TOMtMriftifftf 41 m1^ 4to 4i4 timtt mm pt( Pm mm i 

46, ftWW4 41 3(44 44 TWE wff M ft t*M! 

wn44f41,M7 m477mmm7W mt ft^?r41 ^Mmtf43TfM>i7l m ^4m t <1 4t T pnri4r44 to^t 44, ftr4f 
m p4/-if4i m, %ffti244iP>-4i, 4tTO4i)4ftftM4fM'sMf4M 4^, 44^44mMi ifmf4qiMir r ii'M' ; 4f 3^144^ 
TTBiTTT 3lrf4p41 3TMM ft4r pRTl ^ TIT ^7H 4$ 3Tl4fI Mfr i?! fMP Tipp ftfTT^i ‘TOW 4 3rf4TiRf M M^MTl 4r ^4 2JM7I *ft 4l 
MT7T 4 Rny, <au't*H ft*n *ft*n i tot 3i44 Ptom4i^ -3Tfti=wi) m Pi4mh4|'i %■, 4r t^ttttspt »iftt°wO ftftyr tjjjh! 
Ml^ni^ap^TTTSMMVTOft 344«II3il4^7sf7TT^MrM Mlftl 
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47. spftrl qsrt% qq 

fqqq sTfqqrrt q? TKxfgm c^t fqfwq % q \ft fqrqt «?qtqr qq% qq srfqcqn: -#tt *rt qq% 

%fff rf - '•:■ rN^qq T? qqrfsRT qq% t I 

(ii) fiRT 3T%T q? SEftef 5$ 'STFTT ft W<f TFi TT THTfS 7^ 45 ftq % qtTR Mffl 48 T ^McT 3qTt#5 

qrfqqqrf % mn erqfri Tf-rs qvr T=mnfr i aqMq qifqqqq « 7 n Prm ^t? srh: arfqqpqq: 6 qfEt qft arqfq % qfcrc ^q*jqq 

sq^Ti 'qrfl -T*V i 

48. Triwnr 
arqE'i: 

(i) qrt %wqft wqnt wr aqq^ q? S^rk? m qrqtq qrfqqrr) i i 

(ii) ottt aqqaffqqiTfr■ h^pt qrfqqqft% i 

49. zfiw 

q?%q arfiei % fen* fqqMTqq qq qiFR fqqT 7mq?q: 

(q>) qf M^Tqq^'^^afftqqqcj strtj^ qiqr q qq "snrTifi afrr arqqq; tji arfaqrq qraqqqr q gqq 
#fh 

(75) JWi qq) «-^cqtjTjf fqornrj sfa q^q W<T #ft cT^TT WI 3 ^ #ft! 

(q) T^q’ arqfaqr t^tt fqPrRte#fti 

(•q) qq-sqfqcPTcT qq qt fa^iqvf q5t qpqtfqq 5?! qft WTrnT I 


3*tqra v 

so. qn* qX^f ¥fai 

IpTfqfqqqf %qiqq]^%3qq^%5q3fiT q%f^qf 3Tfq<*<lltqT 4-q^ij) qrfl)qT% ^{»qicl q qt^Jcl p)*) afk Hc*)^ qgl'i 
% srfrq qi) qqq ^ qi qq rr) i 

si. qRtfqr qrr qqq 

(i) 3rfqqq()qiq#qK)^^ q^qq^^^qqFnqr^qrniqTi 

(ii) ^qft^^fq^arfqqaTtqrq^qR^qrafTqqqif^qn^qftfsqfiT^ ^qi'fl q?f<rft7q-&%q3?nq%qnrra 

Ti 'Jllii'i i 

(iii) ^a#iqnf)qiqi4q!f[%Tnq^^'mqqi)^qT5^%^7R^f!^t,%4^H%' : ^g%3 : r T T^l5q'^'qqiqT 
iff qiR‘1 I 

52. ^TFf-^ft 

f%qt “4 chhh q itTOH % q#5> qrq 3 #qT qj) q?^ arqfq % qr qfr^jtT #ft: 

qqj qi> srfqqfiRt qr qqfqRt qt^jjr ^ qq qqqiqqi ai<lo % qr qq wl% qfl q^eft ai<!<3 qit qsn^fe 

3wfet q^qt fqrq q?t% 3 q? ^q If i 


3?«qrq vi 

ai)< qtTFf U5«i qrr 'qqq 

53. % q^K 

T=f fq^qq)' % qiqqiqf % «fEqqrr aTfqqqcl qr qqfqii) fq^ifciRaq qq?R q?) wet % %ti qra #q :— 
(qr) aqqrfrqqT^st 
(ti) fqqrqifqqqr 
(q) 41 hh 1 ^€r 
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(f) sttttfttf ^ft 

(~w) fF^tF 3TTF#FFT aftT fF?tF TgFet 

(f) FT^ftngpet 

54. FT5JT FiT^ Fit FTfFF FTFT yiR4«4iKl 

Tgeet cfit FifeiFf tt^pt FrfFFiTTt ftt #ft i 

55. ^ T* FFT FiT^ ?T«TT ig^t FT FTJ 3Tft?FiTTt FT Pi^tTTU Fit FTFTT ^eTT^ Fit TTfFtT 

(1) T|PTrt FTT FfFPTTT % IFF F FTFT PffF fFTFT ^TT F^TFI t? I ^TF FFT Fit FfPFTPcTT Fpft Ft fFFTT *ft V6fjn i=pi it Tpfi 
FTT^ FT T3$ Tgg FTT^ FiT MpTTfFFTR 7m FlfFFiTTt % FTT? 7JT%cT 11 

(2) ^FTgTTTTifFcT?FTft FT^FT FTFP, 3?fFFiT7tFTFpfFpt FitTT&FT FTfFFTTTt gTTTFTP?FT FTFTTFefTPTFTTTPTFT 

t : 

FF^ FF f% Fft FF FFF 3#4FFTT FT FFjFT^ ■g^TFiF ^ FTFT t Ft FF 3FB 3TR-3FFF FfTFR % FFW ^ FWFR #SF 
% #P) fFrq FF FTFrfFFT W$ Fit FTP FTT FTP #TT I 

56. ^[gt 0 FTFTT 3n^ FT ftF^ FTpt FiT TFTF 

fgt FT FFT 3#TFTTTr FT FPTFTTt, FF FF> fFT ?7T% fpFTtcT 3FFFT F^ PPJgJTP FTRt f%FT FFT FT, FTft TFH FT 3^ft FT 
Fm FTTF7F WT FF ift FT FTf% TT ^ ^FIF FT I 

57. fFHFFTFk FrfFFiTTt FT F^Nlft % %Hlgt TFtp) r4 FF! 

fFcTFFTFtF srfFFTKt FT FiFFPi Fit F^ s§gt F^T Pgf FF FTTgFt | 

58. FTTFjfTFFi ^gt 

(1) prfFPTTTt FT FpfFTTt FFT %^FT prf rf T JTt Ffterf“*TFf FT 12 FTFf fgPTT F>t PTTFTiTFPT T|gt TTPTPT % I 

F7F[ FF fFT FFT FIT F FK ftp? F srfFFT Fit aTTFifTFFi Tggt FFT cTt FT TTFip) F; 3TT? 

FTTg FF 3?k fFT ^TTt fgt % TTTP 3TPF?m PTPt fgpf sffT TfPFTTt* Fit g7T FF Ft FFt FTfeT WTFTT fpi T(Pi PR rf PFJFfTPfp 
F3FTT 75: ftp? Tt prfFPnft FTP) | 

(2) fpTTTt prfppTRt FT FTFFK't Fit PTTFit TTFT FT FFF IiPTPeR FF FT ^TTF 3T|chfTFFT arFFTTVI ^ fllFrFF FFt^ FT FF% 
FFT % fFFi F^i fgF Ftt FT ^ TTFTgFlfTTFi 3TTFR FT TFlFTF? FiFt I 

(3) (FT) arfFFTTft%FTF^F fFTTTT%#^TFFF W^TF1FF#f TFTF?3HTF.PFRFTTfgt-3TF^ Tf 4tFRl ^ft3TFTFT 

Ft% WTF Ft Frrnfr I 

(7F) FT^FITt %FTFFTfFTFt %^FTF^f ^ FF%'gRf HFt eft F^ 3TTFiRFFi T|gtFit FFTFT %FFTFfFRt ^'gt FftF^fF 
fFTFIFTTTFTFTf ! FF FtFlft^gt iFtFFF 60"^’ fFFtfTF FTF s(l*Tl<l ^gt#FT3tf % 3TftrftFF^ft I 

(4) TFTFilTFFT ^ FF^FF FF-fFfFFF (3)(Fi) ^ FFT fFFtftcT ^gt IfIfFF- 62 % sfcFtF fFFlF 3FF>ftFF fgt 3Tk 
fFfWT 63 % 'FeFfa FTjfrT ^gt % 3TfFftFF fFTTft -ar^F FFTTT Fit Wgt % TTTF FFf Ft FT! TTFTTrt % I 

(FT) F%FT f%TT FT fFFtFTfFFTK Tfgt Frf%F Fit Fpft f 

(1) TflffFFTTTtFT FiFFlfl ^PtFTFFT% 11 fgF % tpT^ FFT IgF % tFTTTF T) fF^PlITFFTR ^gt FTT FTF FtFT I 
FTFJ FF fFT 7tFT % FTTPF ^ ^F^t FT % TFTTF Fgt^ ^ Ft% ^ ^ Fitg fFTTFrfFFTTT ^gt FFt eft FT TT% T ft I 

(2) •3TfFFTRt FTFpfFTTt fcti’Hl Ft FFF 3PT^gTTT 3Tf%p tFFppfFFTR^gtTt eftF? "0gt FTtFPTFTT'?tFFFt fF?tFTfFFTR 
^gtFnFTFFtFTI 

( 3 ) fFFtFTfFFTTT "^gt FT Fef^ FTeTT FfFFTTt ^gt Fit 3TFfF % %Ti Tjft PfterfFTFT FTP FTT FFTgTT FtFT I 

(4) 31 fFTPFT, 1989 FFT^eT 180 fgFf FFT Fit SfqrfF % %P; fF^FrfFFiTT ^gt sftT 1 FFFTt, 1990 ^ 240 fgp ^ 3#TFT 
FFT Fit fMtFTfFFTR "^gt TlfFF Fit Fp FFFTt 11 

C Q &7l/e-j —3 f) 
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(33) ttw ttitt 

(1 J 3TfTTiKt TT Ti*fTIII SET fTStTTfaTiE ^tt % ftET S^tST TT SirtlT ^ TTT W ^ fsn WTTT fTT FTtEt ^ ^ 
-3TOf AT?T % I 

(2) "3T aTP^STt TTt Fhhi TT)$ HiK' J i qni'J.Sltql'tiK FtiHITT HTiniit'^'TT-fTf'iTR (T9)( 1) Tit -s4'j=Ki iSTt^ Tit 1 pT TF? 

TETtf | 


TTTi TF % Tfe TTffTTTKt F31 TTTT it ET^ it 1% TTT TFT TT St TF 3TEt f^Ti Tt FT srtl^t TETTTT 

TT TTirn it I 


60 . 

(1^1 yf^SfT Trft|Hil(i TT ^i4tk 1 4i W-HI'O ^<*l/4F4 c t)<-'1 --^gT F SlH^)'"4 fsTid ST fSTTit St 11 <^*b <ti(i^S-<, T^f 

"Tit TffTTt 3 t“r % TTT "fST TT^ TTFTt Jlltpjt I 


{ 2 )(T>) FT TJ^t Tit ttn % "5E%TT^ TTF % %T 5/3 fST Tit S3 tt TTT T^t TSTRt "*t TEt ‘SMI TfTTTTT Itr} TF ST %HTFT 
Tit Ttnft ^tMfefiTT F5£t 3 T^TT f5ra^' TF ftEJTS friTT TTT11 


(35 T ) TEnTt f^gl/^lsTiM ^jgl, arfTTiTTf TT TEtntt FtTTpT^T Ft% TRTT it TT tin "it FTPTTT HITI it, % f^TT 

TT-Tlf^ftT 3tk FTPTTT Tit mhg ST) TT^TT %FtTf* TTF % fcp7 5/3* fST Tit ST "m TEt Tit SFJTflT St ‘STPCpit I 

( T ) "3TT trrtt 'STf^TTilft TT TTtnrt Tit ttqi FiTTTT TT TTSfTT f°f>TT -^ifll % TT ttTlTk'i T Ft TTEft it ST T3T 
HIP ftfRTt "3*1 EtTT tt "F2TTT TT TOfer Ft HI TTT it TT TTTit Ft T^ it, % Hpci TEt TTF % 3TS STT Tr^TT 1 J D f %^"5F 

W^f 5/3 t^^ST^TtTTTftTfjt/flfeTiTrl T^t Tit ^TTT TE^ Tft TT^rttr stTTTTrtl 


(T) TPl grfTTld TT TTrfTRt Tit STJTftrftT TT fTFTTT Tit STTf^? Tit Ttnft "^tMfSTiTT ^^t T '‘fJlJ-fsTT" % ^T "4' 
HUl TTT i?, 3TTTft 4)HlTl T^tAtfeTiTT "^t %" T3 TfTT Tit Tl-t TTrft TfTTit hIhk! ^gl/Fits TCI Tit 3 TPthicih 10 ttpl % 

'^fizreftT 1 ' Tjz-fsro'' arrfT % tttt % araro^f tet "tt tht fsn tutti i 


TTT! TF TlHlfl ^gl/Afc'Hif'l '^ft F^I*-Tfcift5<cl Vlflf % TpTTtr TTTTit HH*-d 'ATI % T^tTH HpTfl Ttt TTTTTt "t" '. — 

(1) STftlTilTl TT Tv4nrt tIhTT) ^It/FtFsTTT Tg|?t Tit TTTfT % ^TH HTT Tpl'-t Tit "^[Tt TftTTftTTT TTTT TiT% TTt TTT FtTT I 

TTTJ TfS TTfTTTft TT Ti^Tlfl' Tl^ Tit "tTT TTJC Tit 4tT1'<1/A'feTM T^ft % fTvFft Tt MPT % 3TTT "4" 1 JTt TftTlfiTTt TTO 

T5T% Tit 3T^Tttf FTT Tkf TT TTkIT f" fTT TTTTit TtTTft,' r ^feTi^T "^jt TTRt '^f tt 3TTfT TTt "^%TT TZT Tff TTTTTrft | 

(li) TTT T^f % StTPT#TTtt/*tfeTid TJgt HHI^'-llRlTi 3 TTTR TT T^TTit TTTTRTt I 

(iii) ^frr Ttt tt!ti 4frrtfTfr-irT'sroTrift [rlVri tttw-tttttttTT^TTTF tTlniTl/AftTd «£) Trt tttT rst11 


(IV ) hIhkVF) PsTd "^ft Tit TTlPkT TT fTTT ^ T^J^t TT 3TT% % STfTTTRt TT TTtTltt 3t ^Ti"FT 3TRTT TiT TTTT-TT 

TFJTT TiT% % %ti xrosT t f% 3TT TF TT 3TFt TTT 11 

TTMtTiT'JI: 


1. "pT^fTT Ttt TTKtTf FTT STf^TTiKt TT Trtntt F)q| F)" TT^TTT^t %ftw, 20 "fST Tit "TtTTTT/^fFTiTT T^t TTT TTTFtTT I ttrft 
■^ft 180 f^T dT T'PTd TTtTJMtt I 

2. fT^fTTT TitFTTt^f ^ 3TfTTiTft TT TENTtt^TT "^T TT^TT "^t t 4 %ft 5 TO,20 fST Tit Ttritt/^fFTiTT "^t TTTTTTFtTTI 

61. 3TTTTW1 '^^t 

( 1 ) TfrftlTTTtt TT TTcNltt Tit DTTTTTTT "3rt 3TTW-TT T st TmriTt "TT T3T% TET Tit^ TTTTTTTI "^t TtT T Ft ottr TTT TIT 
TTTTit "ttTT 3TTttT Tit ^TTT'*t' T33^ "gTj; T8,TT TTfTTiRt SET t 1 HtTf "^ft Tit -HrTtfr^ TFt'TTTI TfETT 11 3#JT7Rt TT TTfnft Tit trspTit 
TTFt Tirjt OTTSTTiOT Tit 3TTtT fTEtt '4t WT 90 fSTTTTTTTit^TT Ttt TEET 3TTfT %#TR 360 -aTfTTi TFf Ftrt I 

ttt! tf frr armfsTi TftftrftrTt' aTery Tt^ % apfrtsr E tTi’rt 'arfTTiTTt tt ttTtri Tit 720 tsr Tit arTfT stt 
■flniw "^jt te TTmT t" 1 

TTTJ tf aftr frr orftTTiTtt tt TntTrFt T?t "grrst Ttntt % tee) 4 Tfi % arrets 7 ! E arTT^ 720 tsr % tts ‘jittttttt 
35j£t TTIT TiT "HTdl "f aftr Tt^", Ofll arjTtST TTTT, fi'ifod X'iT3T% "%t( frftT TTTTTI S^ Tit'll I 
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(2) RRR RTfRRRTtFT WRRHf 4 3RWTf?nr tttt 3TJRTT# ^TRTR^RR^nd rt *#=fTpf fRRT totT r^rr^% 

RTR RT RTTRT 3TFf 3TTTTRTT°T T|JT TpSJT RTT -HRdl 4 I 

( 3) RTTRRTTR XSRRf ^ 3P*fa % ^TTTR RRR *f% RR RRT RTR RTT RRRT RT) Tgzet RR STRpR RTt RRRT RRRRfe 
% %xt Rff R?T ■jfiu/Fi rrt 4 fRTRrrr wi arfRRTrdTR rtr 4 rtpr i f4x 3TTTrqTTR RTt43jTtRfardRT ferfl ^fr 44 rtfor 4 
3ttr?rrt p xjfr fe 3 #trtt4 rt rrNt4 rt fRRRR 4 -sttkt 4, rr M?i r rrrtt t f% jsttttrttr ^ strFt ^ RRRt RRRffe 
% fcpx X5TPX i 

62. fir^R vRTR T fe R R, eft TTSTT fRRfrf ^ZZt 

fefr 33ffer^ifr rtrrNit4rr# if^, twrpt, RtTRTTl-vii rr, -rtr4 Irtri r1wi4ri Rid 4.a rir -Mi PhF^^i Hsr>"« 

^T5R RTT^ RT fRTRt 3RR B^r % %TT 1% 4tr()r TRRTTT % ftSIlfWff % 3RJR7T SIT FfoNr f^TRT WR, fRT?tR iSTTR^RRT 
T|ZZt RRT 1 r4r WZZt RTT RT5|4 4t TSTT RRTRt f I 

63. RTjftr^TZt 

(i) rtj4t % trt a ttrt rit 4 rr rrFt rrt rr rrIr rr ^zzt xRp rtt rit ^?fr t atcrRr rt^r % rk r4 

smfq- rt r4trtr 3trrt r4rtr % ttrr rt) Treat 4 t ^#n?f 11 fRRg tr 4 f zzr r1%tr 3tTrrr4 rt rt4rrt rtt trjr 4rt 3TRfR % 
4 tttr 12 rfFt tT stRrt ^ #ft i 


^zzt R5T ttR R^Tr to ■# ^nTTjfr ^«r% "ft% srgd^r % f?m rxt wm 7%^ f^ -rp^ \ 


64. C4H44 #7T 

3#R5Td RT RRfRTd ^ TX RT ^ RRT R Z RT ZTlRt RTR ^fzZRT Rw ^ ^mrifr I TRJ H rR 
STftRiRT RT ch^'ctld ’H c H=hlC-| % <iRH Reft % ?ft 4R4i chip'll yfdPlFprJ ilRl TlftFTT ^T'fl Rf ZR arfR^ld RT c h4'^l<l 

^->j? 5 %rjrtRF m 59 %zR-RFm (^?)(4) %stserth■rtr?t f^>qir«iRRfzzt Rit fr^ftr R tqfRi: 

TRrj 3TFt^feuRoR^sfRrrrd ^r rrt ^ dRif^T? ftm f m zd 3^ y id f^^Rifwr ^zzt ^ Rfw? 

59 %Z^-f#RR (^) (4) 'H%'5fT 1 ?r^R^' x nW#Ttl 


4i 1%RRNrrd %■xtsr^f 4" zi?t Rt wzh \ % +«cifcj^*H 4 r4i 1 d^uf rhiki rr ^ xsR Rft 

fR?tRTfRRTn: f zzt R?r 3TRfR % ^eFT 3^ R% #11 

65. ■fRrR5t^^^3RfR%X^kH^TW^RT 

1%fr srfwRt rt RRNnd fzzi rr ^ t ^r «mt ^ti# % -?rh ^ ^nwi -sit t Rf rrx r^ 3=nR ^r tR 

RH"XJRRT ^RT fRRT RR RT ^teqidR RT RT5R RR% % ^RTR RRfd RR% fRRT RfTff%l 

66. ^^zt^TRRRRdTRTRTRTRtRl 

(i) •SrfRRrrft RTRRfRTdfsRT fRR 3TRRT RRRRR RRf%^IR7RTR % RFRf RRR fRRRT d' ^ZZT aRTRI 

(ii) RriRRiRtRTRJ^Rld lRR?fRRRTRR %%R;fR^R^RT Z??%RfRr RRRR4 fRRRZ^IRrr i5 zzl RR 3rfRR"fRR RtRT I 

67. RJFfRF°T XRRfR 


( 1) RTfRRRd RT R)4 r|( 1 RRTRR RRRTRFR 3TRfR % fRRT RRf r\rt cI|1ri R^ : 

(RT) % ^RR 3TR4 ■JRR RR'd fR^fRR % fRTR RR RR RR RTt4rRR RR R%, RT 

(TR) ^zzt d #<±RR RTT RR RR Rr4rRR RR R% i 

(2) RTRhTFRTTRRR5t 3TRfR f^RRRRTRRTt R4ft ; 

(RT) 3#TRTTff%TTRR4’RTR%fRRT7fRft'T : iWR4T?teRRT : ITRfRRf'4 3TfRRTRfi3TRfR ) afft 
(TR) RT4RTT) % TTRR 4’ RTRT RT iRRTff R^ THsTT RR T5teRR RT: fRRf R srfRRT RT) RTRfR I 

(3) Rl4y? u l TTRRR4aTRfR%4rRR3TfRRT[ft'RTRT4RRtR^RT'5TT4TRrRRTtRTRT% 3RJTTR, Rt 4)RTRRt, Rfic#RRT 
Rft RR RTR 44TTI 

(4) RTfRRTTTt RT r4rk) r) 3TJRR Rt4wR 3TRfR Rt RRRTRR# TTRR RTTRT -JTt4 RR t 4 Rr4x{fRR % Irr RTT IrRT 

RTTITRT : 

RTR) Rf fRTRR^jfRRRTR %"TTT4RrfRRT ORRRTT^Tf Rj) RRRT RR^v RTr4wR TTRR 4 R?T RR '51144) I 
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( 5 ) qf4 "Wnfem 4' (4)41 ffel f*TH 3’lltfl 31'flRfsd "T sfeiqil'il tfi cfi4' c ll{l fe 5 M t lw5 1J |' 3mfe i4T 4f Wfpft I 

(6 ) '-ifq (4)41 sfewfe m cti4^i4 fe 3Twi'il 4 <bcT 3fefern fern ^trtt ^ n’t ’sfe 3'iicfl nm*)! ipm? fefe 4a 
ffen fefe WI m fe?H m 3Rf n ife fe fe fef tfef i^feHR sraftf fef ^ nipfe I 

(7) fafenrffefetm =f>4*ii(l srt tjfefrsrjfin4wfercuifeant^r4 1 i?'°i oti fetffei tsttothi 


3Ttarm—7 

fafav 


68. ■qftwMnrnr^FT 

(1) '-5f?r^ <3rFfeT3RRt*h4^H> f^PFT^ Hffe^ffel-afewfenfen fefeWT, 1952 ( 1952 ^T19) ^ffefefen^ 

fe an^ffenPT 3P1W fell fell '^hfend nfferffel ^T ■H'lW eft’ll ifefenfenT'fe-'fel fer4fe£RI fefenffefe ffem 

'TOir 7rFj<w fefewr fe '3H°i , Tf % spjnrt fen i 

(2) (-SfT) ^tfelfl fefe®Tftfa 3fe yefejj aferfwi, 1952 (1952 *BT 19) % wNf feafefa 3fet*fe STffefife 

nmv4fel, mm arfaffernfet m\ ‘ 6^ ’ 'ERT wi fefefef ntT feW nfet ^ mm TOR "SHT ferR fet fe nfewd fen fern, 1995 

% ^fefe krt fefer fet i 

(73T) ^WTfelRfefefemfern 16 W3TT, 1995 4nmfefefe 

69. W( 

(1 ) ■sfel'nlO *IT 4)4 f|( 1 pMfeRafl UtT-f4(4 4 H’1 2 % dH^II % ^Iflil '*fiT m fell I 

(2) ffefe fefeffe nT n.tfefe fet fef <j4HH fet fefe m fe fefet 1972 fe nfefe m ffefeilfefl cPi-ffefern 

( 3 ) % 3T3*TTC fe 'ft fefen fe, fe fefel 

(^0 differ* nr, 

C®) 

(T) 441 ffel^Klfll na ffefe 4)K U I 4fe SKI f4ffeWl 3Tf^l1 <1 % HHI u liq % 91 3*1 3lfe fel 

fe feta; arflfR fe -q\ 

(■sr) fe fefeT fen ijjt -5fr4 % ^ Fim ^ ^ ^ 

(W) T^T■srf fe fe?T ^^ %^, flHlfe fe 3T^T%# WT ^TfelT ¥1<1lfe TT : 

"31T tfelT d=1i ^rf feT^f +^NK% WtT^fefeffefeTfel^^l 

(ii) afewrtt-qr ^fet4 fe fel-sfeTTfe, T^rf -Sfft-^T SPrer^T 6 P#4^ srffeFT% tIFT%fetjT3^i"*#^^T 

fen fel ifelT, fe 3TffeRm 15Tr^%^T^% 3T7^r4hfe r ft : 

W5Wfe^fefe[aTf^^^^4^Kl%30trt^3Tf^^^1-tJTf^fri:T4tt4t'q|r'v!M^M%7S9 4 r 30 1*4*1 SrffefT 

fen % nfe*} ^4 % ffei arfe mF % fern fe nr ^ fenffen nfe nn nm fen: 

fer fefe aferafe % fern 4' fer ^ro fen np fefe fern nt anmffe fen •. 

n^ 4t% fefe nfefel fe '< rn-n feu % fe??n % feta; ^ nwrtn, fefefen, nwmnT fen 

*mrffe, fem fe hihmi Ft, 4rnfe 12 nferf % fern fe, tp fem ( 100 %) *fefe fet nnrfefer n% afe wihnh fef nn nfen 

fern 



[*Hrn hi— iarr^- 4 j 'qrcrrmrr wrm: rnmTmrm 2 ] 

70 . famr 

C i) mfam srf'KTBRTfr m mnfekt amt fafafar % w appfet! I ] k fan mr m if t fa fafam-f m fa kfa: far am mm 
t«tpt fat kmn farm far fat fj^rr kmr mm mm wth fat f rfr far fnyPw mrffaRTk fat rkrfe m fans 37m -fatm 1 

{ 2 ) fakmfamfammfaTifafeT^smBmfffefraTmmk^tfatmqfa mmfa fat m m m^rfa fat fa rSTTfat 
mmmfemFfa^feF7cT^fafmCTk^fetmRmffam?r fafafa mRfafar f far tfafa fa Wt k mffarkt m mMlk fat 
am fern hm k ^Fr wit k farm mfa fat mmfr fat fa wrrnt famk % fak tort ftw fa fen kfe fat ntm k fak ft 1 

71. WPTRTCfam 

mi 37 mfkmnk m wit fat km % ffakt fa +ifam m mm k winfe fern m mm t, 

72 . ftfW tpi miTmfam mk ®im 

(1) mmrSTmr-mm nr kk mfafem ffakt mnrtmr mkt fatrmfatrtnk’ 5m ffafaifafamkkfat wpjmrtkmtFfr 
ffamfm w fa fetr 37mm fa 1 

{ 2 ) mrnmmmrnmfa famtmpmnmkf, rtfatmfafrk mFmmRkfamTCTTfkffaqfafatm^mRmrfaih 

73 . faim mk wiRffafa 

( 1 ) faffamfet%ffaktmfmffaqmmm?mmkm, fkfm,mPmmrffaktmrrn: wi>i 
fat ffalfamfef % mm kfa fa fakn wt jw k fa mk nm mfmrftkf mk mkmkkt mr Rflfa, m^SKt farm farm 
mr 11 

( 2 ) w km fa mmp m farm rnfa fa .wfa fan 77 ^ afafe m fat fe mfetk pi fafmiqkt fa wft mrmkf % 
rnnkn ffant t ni mfatm? hhi my/it 1 


3TW^~i 
(fafm 18 fast) 

Pi'yji mk ‘ifa’ffam fat kfamr 

7*tFT:. 

fetfe:. 

k.ntr^Rt farm mrrmmt \ far k.fafa fa mffamkt mr m fa-qk l % m if 

mk mi ^kr -4' ^ ■gRi mfkr 3>vileR A rnfam m fkifa k tto - 551 ^ afafaur mrtfaf rnTfamr Tim mfxiM 

k fmrfer mk ^ mm/mwfr 1 

k mkr krmm 'mxm/miTft k far k kfar fa mfaf k kfaffar fak xjwm m ■^mr kfa fa mT^r slci mfa mfa fa 41 "^fafar 
k kkfm ffakr mfa fa fat k fak ^rt mrfa fen ffamr m k mm wfamr fat 3 fa mm mfen/rnfafa mk m fa fen fafa mfa 
fe m^fak Tferfakr mk 3 fa mm fam fa mfem k farfa mkt m ifamfaffam mrmfa^ sfe m fa fam fa mrrfanr k kkfa m mr 
kfa fa miKi kfe mrk mfa ffaRT '®fafai fa famr mkfarR mn fak^rm ■mkt faf 'Bmprfa mm mrfen/mfefa 1 


^Fmmt: . 

T fTT mH; 


mrm: 


kt mm^ wf^kfa— 


mFmmr:: •• 
t JTT iih: 


miwr: . 

^cH&rj'y) — ^ ^ 
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ii 


[farfWT5(4)^f] 

’sn^F sRftnppft 'ft **>4^rT factor % m 'jet -farm ^ wr 

1. -4 4t/9fFpmt/Tfr. .. RrR%fisra «ffw cRTTT/wft 

(i> RF F I 

(ii> %rercTTTSR- 

(iii) RF Od “iRki ^ fa =11$ fa)'HI % faivi=b! Tffif/MMl ^rfrfttRT i? I f|H -^hRi ^ 3TT^FT dvlH ^ I 

(iv) ^Hiaflfl ffarqr wr I 

2. ^ W-ffTSI ^ yf?I41H'^T<TT/^lTf[^ fe dM<|=Kl NfauilFOTt alkdlt fayfafl % 



f^Hi'4) 


31^^—111 

(wf T3T) 

firem f«th ^ hIhuii 

(farfw* 70^7Sf) 


FWfaT 


T4H : . 

■ftREFT : . 

3T%Terr^, qd ^t d' fa^Rw % «nn iwskt Rtw wrrm^ \ %. (wr) 

.(favTT) %r RtTRT T4FT 11 

2. W^t ^ f I 


■qi 


YRJ *" 


3. F1H drt FTR*[fq 11 "^T ^JRT^fR.(WG .. 

.(wft> RiRfaifanr writ ^ am? Rrara wpt -qtfqrT fafRT w % \ 


■(f^RTT) t 


TJT -IIH : . 

■TRTR 3fE RfJ,Rm ^T 'STfR : 

RpjRFt fat fiido : .. 

TSTTW : 

*# HFp’q fat fid ctiid fa I 


F-/- Cgwfrq, -3T®I<H 
[ faRTO I[EIV/268/2O01-3TTMRT] 
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SARAYIIGRAMIN BANK 
NOTIFICATION 

Laklumpur, the 28th November, 2(r()l 

Sarayu Gramin Bank (Officers and Employees) Service Regulations—2000 

Pcrs./Dev./922.—In exercise of powers conferred by section 30 of the Regional Rural Bank’s Act, 197o (21 of 1976) 
the Board of Directors of Sarayu Gramin Bank, after consultation with the Allahabad Bank being the Sponsor Bank and 
the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely ' ■ 

CHARIER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(l) T-hese regulations may be called Saravn Gramin Bank Lakhim Put Klicn (Officers & Employees) Service 
Regulations, 2000. 

(ii) These regulations shall comeinto force on the date of then publication in the Official Ga/ctlc. 

(m) They shall apply to even' officer and employee ofihc Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office forthc time being. 

(c) “Bank” means die Saravn Gramin Bank Lakhim Pur Kheri established under sub-section (1) of Section 3 
of the Act 

(t) “Board" means the Board of Directors of the Bank 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being. 

(h) "Calendar Year" means the period commencing from the 1 st day of January' of an year and ending with 
3 Isl day of December of such year. 

0) “Competent Authority” means the Chairman in the ease of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joiningtime; 

(c) period spent on casual leave, special casual leave duly authorised by ihe Competent Author ily; and 

(d) period spent on training while in service 

(1<) “emoluments" means the aggregate of salary and allowances, if any. 

(1) “employee" means a person appointed to any of the posts specified ir. Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent <o other organisations, 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments w'hich may specifically be classified as pay under these Regula¬ 
tions. 

(p) i “Salaiy” means file aggregate of pay and dearness-allowance 

(q) - “Sponsor Bank” means the Allahabad Bank and 

(rf “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER—11 

(CLASSIFIC ATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale 1 
(n) Scale II 
(in) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Semor Manager 

and such other scales or designations as may be specified by the Board from tunc to time with the approval 
ofthc Central Government 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from tune to time with the prior approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver, Drivcr-cum-Mcsscngcr, Part-time 
Messenger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time to tune with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all limes all (he cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance' 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4, 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3 , shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 


3804 Gl/2001—4 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if ally, the Appointihg 
Authority is of the opinion that the officer or employee is hot fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Reghlatidn (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to bo pehding against an Officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retl rement 

(1) (i) An officer or employee shall rctite Oil completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review' Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept In such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(if) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB Gated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents anjd shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Batik’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1, 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour tp 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

fiii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the rime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that me Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Qfficcr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry" 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 or 1961). 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own fimds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substative pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by hrm or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall bo obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 




32 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—Sec. 4] 


31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

0 ) Censure 

© Withholding or stoppage of increments or pay with or without cumulative effect. 

Ciii) Withholding of promotion. 

(b) Major Penalties 

(0 Recovery from emoluments or such other amounts as maybe due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

© Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

© stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

©j not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of-an Officer officiating In a higher, grade or post, on the pound that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post or an umcer appointed on probation to another grade ot post during or at 
the end of the period of probation, m accordance with the terms of his aoWirWtttertt bfrideS. or ordcrsmovernine 
$uct) probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer. 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration pf the 
period for which he was appointed, or earlier in accordance w nh the terms Of hife appointment, 

(b) appointed under a Contract or agreement, in accordance with the terms of such contract or, agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-cl a uses (I) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement Of defence within a specified periodriot exceeding 15 days or such 
extended period as may be granted by the Competent Authoriiv and the defence statement; if anv. submitted by ilic officci 
shall be taken into consideration by the Competent Authority' before passingurders, 

Provided further that no order imposing any of the major penalties specified above shall be made exaeptby an 
order in writing signed by the Competent Authority and no such order shall be passed without flic charge or charges being 
formulated in writing and given to the officer and encmrrv'held so that he shall ft.We reasonable oDDoriuriil v to answer the 
charge or- charges and defend himself 

Provided also that an enquiry need not be field if 

(i) the misponduct in such cases even if proved, the Bank does hot intend to impose the punishment of removal 
or dismissal; and 

fii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid sjjow cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(0 censure, 

(ii) recording of adverse remarks against him, 

Chi) withholding of increment for a period not exceeding 6 mofiths 

(b) Penalties for major misconduct 

CO fine, 

0i) withholding of lncrement(s), 

(hi) withdrawal of special allowance, 

(iv) reduction ot pay to next slower stage uplo a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay, 

(v) removal from service which shall not be a disqualification for future employment, 

(vi) dismissal 

Provided that no order imposing any of the penalties specified abo ve formajor .misconduct shall be made except 
by an otder in'Writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being fornulaied in writing and pn cn to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii> the Bank has issued a show cause notice to the emplovee advising him of the misconduct and the punish¬ 
ment tor w Inch he mov be liable for such misconduct; and 

tin) the employee makes a voluntary admission ot Ins guilt m his reply to the aforesaid show cause notice 

39, Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) ir ;l»e fads on the basis of which penalty is lo be imposed on the officer or employee ha\c been established 
in the Court of Law or Court Martial, or 

(bj where the officer or employee has been convicted on a criminal charge, or 

!ci where the officer c« employee has been absconding, or 

(d) where it is foi any other reason impracticable to communicate with him, or 

(c) w here n is reasonably not practicable to obsers e the procedure prescribed under Regulation 38 

Pro' vied that no requirements ofRegulatior. 38 rosy be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

4ft. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are, instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working m the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the ('ompeicnt Autlioutv in 
respect of the Officer shall be the Competent Authority m respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be m favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained m these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(l) Where it is alleged that an officer or employee w possessed ol disproportionate assets o r that he has 
committed an act of criminal misconduct or where the investigation and proof of iff, alkgjfion would require 
the evidence of persons who arc not office r , or employees of the Bank or wheie, in the opinion of the 
Chairman, the investigation info the allegations r in*.'** ( >c veioemcnllv undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the ■' Bin can of I n\ esligation or the Central Vigilance 

Commission or such other Authority as may be appro 1 ed by ific (Tmimiuu 
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(ii) Jf after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and'thc report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

Cii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withheld till the completion of the disciplinaiy proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority, During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

Oi) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

Z In case of an employee 

(A) Baric Pay 

© For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

® An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(Li) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against, The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain ail material statements and arguments relief on and shall be complete in itself, 

!c) it shall spec >.[% Hie relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALL OWANCES 

50. When accrue and payable 

Subject to the previsions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month m respect ot the 
service performed during tbt said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or emplovee ceases to be m service. 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from tuc 
date of dismissal 

(m) In the case of an officer or employee who dies while m service, the pay and allowances shall cease from the 1 e 
following that ori which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of .,er\ ice on each stage m that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month 1 1 i< Jails dim 
irrespective of the actual date of its accrual 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave • 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. ijeave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

\ car 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulal ion 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of sendee on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Pnvilege leave may be accumulated upto 31 st Dixember, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(hi) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

1 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his Service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, sh all record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of sendee of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse ofleave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank : 

Provided that where an officer or employee dies in sendee there shall be payable to his legal representatives, sums 
wluch would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at tire time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his sendees are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination ofleave 

(i) The first day ofleave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day ofleave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new' post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VH 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section ‘6A’ of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the averag 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 
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72. Implementation and Interpretation of Regulation 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:.. 

Date:. 

I,.... do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of tire said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature .... 
Name In full 
Designation 


Name in full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE H 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum..S/o, W/o, D/o.declare 

as under: 

(i) That I am unmarned/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) Thai I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. 


Signature 


SCHEDULE ffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

I, the undersigned, having been appointed in the service of the..Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. "“The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 

Nature of appointment. 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


Sd./- Illegible 
Chairman 

[No. ADVT/m/IV/268/2001-Exty.] 
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